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Pindipgs of a study are reported that applied two
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Information vas provided on (1) theé proportion of women who can be

glassified into each career pattern in the systea(s), and (2)

relationships of career development variables tc the career patterns.

The first career pattern system was based on the milestones of

leaving school, marriageé, and the acquisition of the first.child,

vith- the intensity of wcrk betwéen these milestcnes in teras of the

percentage of time spent in the labor force taken intc account. The

gsecond set of career patterns was based,on Donald Super's systes of |
| ___career patterns. Both career pattern systems were analyzed separately

for black and white wvomen. Means, standard deviations, and
cortelations were calculated for each career pattern in both systeas
for career development variables, including education, relative
desirability of occupational assignment, age.at milestones,
proportion of time spent in the labor force, income, family related .
variables, and attitudes tovard work. In this repcrt, detailed
findings are reported on career develcpment variaktlas, and five areas
of implications of the data are presented: career pattefns, career ‘
development, nuaber of children, base data, and educational
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The Center for Vocational Education's mission is to
increase the ability of diverse agencies, thstitutions,
and organizations to solve educational problems relat-
ing to individual career planning, preparation, and
progression. The Center fulfills its mission by:

. Generating knowlédge tkrough research
. Developing educational programs and products

. Evaluating individual program needs and out-
. comes -

- — .
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The Center is currently engaged -in a nimber of activities designed to’
aid in achieving orderly and meaningful career development and adjustment.
This project was an effort to supply tp researchers and counselors the needed
baseline data on thé career patterns ¢f women. This reissue of RD No. 95 was
necessitated by the discovery that d ta on oNe of the major variables was mis-
coded by the Bureau of Census for: over 40 pe:\\Qf of the sample.
,This publicatloﬁfreports the finddngs of a study that applied two career
. pattern systems_for women' to "data‘ available on a national sample of 4,996 "
women., Other careenvdevelopment variables such as education, attitudes toward
work, "and mumber of children were,studied in relationship to the career pat-
‘terns. The findings should be of -interest to researchers and educators in
developing educational and guidance experiences for women.
We would like ta acknowledge the sponsor of the project, The Educztion
and Work Group of the<Nationa}’ Institute of Education.
acknowledge fhexcénter ‘for-Human Resource Research, The Ohio State University,
for permission»to use the data and Dr} Herbert S. Parnes and Dr. Roger Do
Roderick for éir assistance in obtaining the data. / Respongibility for 'the
use of the data is solely that of<the authors. We would like to thank Dr.
Donald E. Sufer, Dr. Roger iRodericx, and Dr. Ralph Kester'for théir review
of the manusCript; Dr. E.J. orrison.and Dr. Nancy Wigg}ns for th%hr assiss
tance; Dr. Gary-Morris; Ms. ndra R. Orlétskzl and Mr. Rogert M. "Ransom, f5r
their help in analyzing and preparing the data; Ms. Christine -Brose, Ms. ‘.,
—Tynthia Griest, and Ms. Mary LaBelle' fnr their tarefu]l preparation of the °
manus€ript. Special fecognition is due Louise Vetter and David W. Stockburger,
who conductid \the research, and David Shinar, who assisted in the initiad "an-

alysis of the data.
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Women constitute 40:percent of the labor force and 46 percent of qﬂl too
women¢are “working. However, there is little information about the career - « ' b
patterns that women have followed. A system for classifying the career pat- °
terns of women was suggested “by Super, ?ut only one small study has been - i
carried out using that system. The purpose of this study wa§ to provide in- ‘
formation on the career patterns of a national sample of women, both white . »
and blackn ages .thirty to forty-four; to the point in their lives when the
data were colle,ted. HSPeciflcally. the study provided informatioq{on 1)
the proportion of- womer® who can be cla‘sified into each career “pattern in Lt
the svstem(s) and* (B the relatlonships of career development variables to, , -~

. tRe career patterns.. o ; o S & -
) ' . .. .
Data on the work experience of 4,996 women, 3,606 uhite, and 1,39Q.- ‘?
black, were obtained from the Center for Human Resouirce Research. The data- T o .

were eollected in l96j U ) N

- - >
-

A career pattern system was developed based on the milestones of feav-"
ing school, -marriage, and the acquisition of the first ¢hild, with the intem- .l
sity of work between these milestones in terms of ‘the percentage of time S
spent in the .labor force.Being thﬂen into account. K'second -set of career
patterns was based on the system proposed by Super in 1957. Both career pat-
tern systems were analyzed separately for black and white women. . . -

<
-

Means, standard-deviations, and correlat ons were calculated for each
career pdattern’‘in both systems for career development variables, including
education, relative desirability of occupattonal assignmeht Age at mile-
stones (leaving school, marriage, and first child), proportion of time.spent

in the labor force, income, family related variables, and'attitudes. toward’ .

work. The distribution into cafeer patterns nd ;elationships to other

variables are reported below. . ~
Career Groups d T C ) . . ‘

™~

For the first career pattern sysiem, it was found that 18 percent of.
* the white sample and 30 .percent of the black sample had worked continuously
or almost so since leaving school. Thirty-two percent of the white sample
either were currently employed orx had significant work experience since the
- -1ast milestone, while 37 perddnt of the black sample was included in this .
group. Fifty percent of the white women in the sample and 33 percent of the ‘
Y black women either had no work experience or no work experience after mar-
riage or the,acquiiition of children. :
. . % . .

N

" o




Super's Career Patterns . . : . >
. : . L
3uper proposed the following career pattern.classification system:
I~ Stable hwmemaking-kac work experience.
2. Conventional--work experience prior to marrfége, then full- -
. - - time homemaking.

3. gStable working--the single woman who continues to wock full-time.
; \ ) €

4, Double-track--the married woman who continues to work full-timé%
N )

?

* 5, Interrupted--sequence of working, homemaking for a period of years,
then werking while homemaking. : -
) Ky

v 6. Unstavle--in and out ~f the labor market at frequent fntervalsn

N -
The percentages of the w. ite and black women in the sanple respectlvel%

*” classified into these patterns were: Stable homemaking, 7?2 percent of the
white women and 21 percent of the black vrmen; Conventional, 30 percent and
10 percent; Stable working, .4 percent and 3 pe~cent; Double-track, 13 percent
and 23 porcent Interrupted, 18 percent and 10 percent; and Unstable, 15 per-
cent and 32 percent.

Caréer Deve{oﬁmént Variables
N Detailed findings are presented in the text and tables; some of the more
1mportant findings are indicated below.

Findings for the milestore career pattern system indicated that white

- and black women were distributed differently among these patterns with the
black women generally having spent a greater percentage of time in the work
force, especially after the birth of the first child. For both white and
“black, the ‘continuously working women had more education, relatively more
desirable accupational assignments, and a greater personal income than those
women who were not classified as continuously working. 'Single women within ¢
-the continuously working group gener-lly haa more education and more desir- .
‘able occupational assignments than those who were married.

- . Withirn the non-continuously working groups of women (more-than 80 per-

' cent of the sample), two different pictures emerge for- white ahd black women.
The married white woman who was not currently working had about the same
educational level and_last occupational assignmenc as the currently working
whlte woman who had not“worked continuously. The former was mo¥e likely to

=" ‘have a husband who was better eduéhted with a more desirable job than the
latter. Both personal and family income was more for the former group than
the latter. For black women, there were different results. - If she was a
married, currently employed woman, she was more likely to be employed in a
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more desirable occupation than the last occupation of those black women who
were not currently working. She was better educated and her family had a

higher income than her non-working counterpart.
4

For Super's (1957) system of career patterns, the foll: ir~ results

were found. The proportion of black women who were cla- . s Double-

track was greater than that of white womea. Whitc wom... w..e just as likely
to be elassified as Stable Working as black women. White women were most
likely to be classified in the Conventional pattern while black women were
most likely to be classified as having an Unstable career pattern. The '"con-
ventional" white women had better educated husbands than the white women in
either the Double-track or Stable Homemaking patterns. The Double-track
family had a larger family income than either the Corentional or Stable
Homemaking. On the other hand, black women who were classified in the Stable
WQrking or Interrupted patterns had a higher educational 'level than black
women in the Double-track, Comventional or Stable Homemaking Patterns. The
husbapds df the women in the Interrupted pattern also had a higher educa-

" tional level and more desirable jobs than the hushand's of the black women in

either the Stable Homemaking, Double-track or Conventional patterns.

Implications

Five areas of implications were considered: career patterns, career .
development, number of children, base data, and educaticnal implications.’

QT_.__hﬁlL,uas_nanluded that both systems of career patterns had certdin areas of

usefulness, although both should be applied to more qurrent data and a wider
range of variables. The«data used in*this study were useful to establish
a historical baseline to which further studiés may be compared. Several

x‘suggebtions for further research were included.

It is hoped that the information from this study will be useful to
educational researchers, deVelopers, and guidance personnel as they progress
in the development of curricula, guidance methods, and materials for the
girls and women in our educational’systems. :

Al
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INTRODUCTION

THe PROBLEM

»

&WOmen constitute 40 percent of the labor force and 46 .crcent of all .
women are working (Women's Bureau, 1975). However, most studies in the areas
of occupations, votational development, careers, and career patterns have
concentrated on men (Vetter, 1973; Kievit, 1972; Psathas, 1968). In addi-
tion, most of the studies of, and information about, women in the labor force -
have' provided data cross-sectionally; that is, the data related to the partic-
ular time at which it .was collected rather than following the pattern of em-
ployment over a period of years. C

Two studies (Wolfsor, 1972 and Mulvey, 1963) have provided some infor-
mation on carecer patterns of women workers over a twenty-thirty year period.
B The Wolfson study used information from 306 college women, and the Mulvey

study looked, at the'career patterns of 475 high school graduates. However,

* no studies of the career patterns of a national sample of women representa-

tive of the entirg population were located.in the literature.:

1

Osipow {1968) suggested: ‘ .
N 1 - .
. o The career pattern cConcept suggests that the life cycle
imposes different vocational tasks on people at various times .
» of their lives. Attention to career choice as a one-shot ’ . -
-, decision occurring in adolescence reflects only a segment of ,
significant vocational behavior in the life of an individual. o i
T6 fully comprehend a persop's vocational' life, the whole cycle . LT
. must be observed (p. 120). : . ' ) "
Crites (1969) pointed out that: . .o :

v despite the cogency of the career pattern as both a theoretical and
criterion variable during the years of the work life, few studies N
have een conducted on ways of defining and quantifying it since
Miller and Form's work in the early 1950's (p. 591).

g
» by

Career Pattern System and Research-

Super's (1957) proposed system for designating women's career patterns
was the most fully explicated system located in the literature. He reported
that research with men identified four career patterns: stable, conventional, .
unstable, and multiple-trial. In the same publication, Super offered the /1 . e
following system of women's chreer patterns: . Vi .

1. The stable homemaking career pattern--no work experience.

»




2. The conventivnal career pattern--work experience prior to
marriage, then full-time homemaking.

3. The stable working care=r pattedn--the single woman who
continues tc work full-time.

4. The double-track career pattern--the married woman who
continues to work full-time.

a

5. The interrupted career pattern--sequence of working, home-
making for a period of years, then working while homemaking.

6. The unstable career pattern~--in and out of the labor market
at frequent intervals. ’

7. The multiple-tfial career pattern--a succession of unrelated
jobs.
! -
Unfortunately, as Bernard (1971) points out, the proportion of women who 'can
be classified according to the several patterns, either at any given moment
or over the Llife span, is nct known.

Mulvey (1963) attempted to apply Super's suggested system of career pat-
terns for women. Howéver, she dropped the seventh proposed pattern (thé
multiple-trial) and added two categories: the delayed work experience, where
the first work experience follows an extended period of homemaking, and the
family affiliated pattern, in which after marrlage. the woman works for her-
spouse. . .

\ A - ) N , o .
Mulvey used the career pattern framework to study 475 women who had
graduated twenty to twenty-=seven years previously from the public high schools
~f Providence, Rhode Island. She found that one-third of her sample fell in-

to the stable homemaking and conventlonal “patterns, but suggested that the
work’ role is more central to woman's existence and more internalized than

many writers would contend. Tevel of éducation and level of aspiration were
the most important:determinants of career pattern. The career patterns were
LlOSQlV related to the milestones of the life devélopmental cycle, i.e., -
marrlage, chlldnen. v

B o

3

In the decade since the. Mulvey study was conducted, many changes have
occurred in women's participation_ in the %abor force. More and more women .
are returning to work when their children leave home or when they enter
school (Women's Bureau, 1972). Changes underway as a result of the C1vil
Rights Act of 1964 and the movements toward‘women s liberation and women's
rights may be leading to changes in the work force.

t




Career Development Research

According to Holland-and Whitney (1969), the elements of career develop-
ment are vocational theory, vocational choice, and work-history. In addi-
tion, they indicated that studies which focus on determinants, predictions,’
and classifications of vocational behavior and patterns of vocational pref-
erences for various intervals of time comprise the research which is rele-
vant to career developpent. The following discussion was organized around
(1) vocational theory, (2) vocational choice, and (3) work history. ’

Vocational Theory. Although Osipow (1969) indicated that "most of the
masculine-based tests and theories fail to really provide a uyseful vehicle
for the understanding of the career development of women (p. 247)," some
information is available in the literature. The Mulvey {1963) "study cited -
above attempted to apply Super's theory to the career development of a group
of high school graduates. .

Kriger (1972) redefined loe's (1957) personality theory of career choice
to account for women's career development. She studied the careers of sixty~
six women (twenty—two homemakers, twenty-two ,career women in female-dominated
occupations, and twenty-two career women in male-dominated occupations) who

_were college graduates, married, 1living with their husbands, mothers of at -

least one child, and middle-class. She interpreted .her results as supporting
the contention that the primary .vocational decision for these women was the
decision between "working' and "not working," with the choice of a specific
occupat1ona; area a secondary choice. The decision to have a career was Sseen
as a functiofi’of the child-rearing mode of the parents of. the person choosing
the career (Roe's theoretical position relating early experiences that lead
people to move toward or away from people to specific occupat ional choice),.

" while the particulqr field of occupation and the level within it that a woman

_chooses to pursue was seen as a function of her level of achievement motiva-
“tion. :

Holland and Whitr y (1968) used Holland's (1966) career typology to
study the stability of vocational choices of college men and women. They
found that over a period of eight to twelve months, 84 percent of the women's
suceessive occupational choices were in the same major occupational class,
while 69 percent of the men's choices were in the same major class. Possible
interpretations of these results are that women are-more vocationally mature
at the college freshman level or that women perceive fewer options open to
them and so make fewer changes among the limited number of choices available.

Wolfson (1972) studied Zytowski's (1969) postulate that women's vocation-'
a1 patterns may be distinguished in terms of three levels,: derived from the
combination of entry age(s), span, and degree of participation forming an
ordinal scale of vocational patterns. The sample gonsisted of 306 college
women who were studied twenty-five years after being in school. Vocational
pattérns were not predictable from information known about a student when
she was a coliege.freshman, but were predictable from data collected five years
later. Variables related to education and marriage were the most powerful

w
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predictors of vocational patterns. Husband's inccome, number of children, age
of youngest ch‘ld, and satisfactfion with marriage also discriminated among
vocational pattern groups.

®ocational Choice. As pointed out above (Osipow, 1968), it is more appro-
_priate to think of a series of occupational choices rather than a single de- ‘
cision occurring in adolescence. Herr and Cramer (1972) indicate that expec-
tations and stereotypes appear to influence vocational decision-making and
that information that young people (both men and women) have regarding occupa-
tions is likely to be indirect and stereotypic. The research discussed below
relates to vocational aspirations, and expectations prior to entering the work
force.

___Studies with secondary students have indicated the following. Lever and
Kuvlesky (1969) found that 7,775 black and white high school sophomores as-
pired to and expected to achieve high level occupatiops regardless of color,
sex, or socioeconomic level. -Fortner (1970) found that 40 pergent of the
stated occupational preferences (classified into four categoriés) of 400

, junior and senior high schodl girls could be predicted using only intelli-"
gence test scores. Rezler (1967) found that pioneers (thirty-three high
school girls expressing vocational choices in medicine, mathematics, and
science) could be differentiated from traditionals (thirty-three high school
. girls expressing vocational choices in nursing and elementary teaching) on
measures of 1nterest personality, and academic ability. ' v

. Several studies which looked at the vocati'nal choices of cellege women
were located. Harmon (1971) found that college women had considered a very

restricted range of Qccupations during adolescence. Elton and Rose .(1967) ’

found that intellectual and personality differences were related to vocational

choices. ° .
Stydies of traditional versus ron-tradttional vocational choicep indi-'. . =

cated the following. Tangri (1970) studied the occupational choices of 200 | .-

céllege women. She found- that Role-Innovators (those whose choices were'of

occupat1ons now dominated by men) aspired to a h1gher level of accomplishment

in their field than Traditional choosers. They also expressed greater commit-

ment to their vocations. She found that Traditionalg tended more than Role-

Innovators to displace their achievement concerns on to the future husbands. ‘

In a study of single women students in professional schools, Levine (1969)

found a similar situaticn. Almost all women students in law and medicine

(occupations now dominated by men) did” not plan any withdrawal from the labor

force, while the majority of those students in nursing and teaching ‘planned

to withdraw from the labor force wnen fhey had young children to care for.

In add1t1on, the women in nursing and feaching planned tc devote time and

*energy in the future to marriage perhaps in reaction to their feelings that

they were treated as:members of low status groups within the university.
\

Studies of career saliency (importance to the person of his/her career)
indicated the following Masih (1967) found that men college students (N=68),
s1gnificantly more frequently than women college students (N=118) were high

r
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on career saliency. However, -those women wio showed high career saliency
showed a career motivational pattern as high as that for men in this category.
In contrast, low career salient women indicated a considerably greater lack
. of career motivation than the low saliency group of men. Almquist (1969)
studied the occupational choices of one class in a woman's college of a medium-
sized university over the four years of their college experience. She found
support for an enrichment hypothesis, with broader learnihg experiences lead- ~
ing to a less stereotyped version of the female role in which work in a high AN
level career was a sigrificant part. Career-salient atypical choosers (women
who wanted to enter octupations im which ovef 70 percent of the workers were
male) had more work experience and more varied work experience reldted to
their ultimate career choices than did non-career salient, typical choosers.
Their mothers more often had a censcistent history of workirng, and their college,
professors and »eople in the occupaticn had influenced and persuaded tuem to

pursue an important career.

-

u

A study of socialization and career corientation among black (N=28) and
white (N=45) college freshmen women was reported by Turner (1972). She found ° ”
that blacks were far likelier than whites to expect full-time paid employment,."
with 54 percent of the blacks, but only 16 percent of th. whites reporting
such expectations, while 53 percent-of whites and 21 percent of blacks ex-
pected to be homemakers, working for pay, if at all, only before children were

¢ born or after they had grown. There was no diFferentiation of these expecta-
tions by socioeconomic status.

Rossi (1965) reported that, of 3,500 women college graduates of the class
of 1961, one-fifth had no career goals other than homemaking. Not quite half i
reported long-range career goals in traditional fields in which women predom-
inate. OQnly seven percepnt were piloneers with long-range career Roals in '
. predominantly mascul ine fields. -
i ‘l " M +

A number of ,foilow-up studies on women college‘stndents hayve been re-

ported. Harmon (l970)xstudied the career commitment of 169 womén, ten .to Y - ) !
. fourteen years ‘after college entrJnce. .Differences between the careef”comr “
mitted" and "non-committed" graups were found, but-none of them offered a . s
basis for predicting'careeg commitment bef@re women begin programs of higher ©
education. .
Watley and Kaplan (i9il) reported 3 follow-up study in 1965 of 883 womei

who had won National Merit %cholarships during the years 1956-1960. They
‘found _that 85 percent of the women said that they definitely planned on hav- ———
ing & careér. Those seeking an immediate career scored higher on scholastic ’
ability tests than those who either planned no career or who planned to delay

working. Many more women, regardless cf their plans, expressed sex discrim-

ination problems than expressed other problems that interfered with making

and "impilementing their plans.. .

The topic of home—caree; conflicts has been'subjected to study. Gray-
Shellberg, Villareal, and_Stone (1972) found that men and women, college stu-
deants and adults, expected women to suboriipate their interests to those of a

.
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fiance or husba:d. Responses reflected strong societal expectations that &
woman shall be supportive of a man' and not seek self-expression through a
career.

Farmer and Bohn (1970) studied the level cf career interest in women and
the relationship to home-career conflict reduction. They designated six

scales of the Strong Vocational Interest Blank for.Women as Career.scales and-_

eight as Home scales. They found that scores on Career scales were increased
and scores on Home scales were decreased when fifty working wcmen (twenty-
five married, twenty-five single) were instructed to respond as though men
liked intelligent women, min and women were promoted equally in business and
the professions, and raisin family well was very possible for a career
womad. Whether the responding woman was married or single did not affect the
respgnses. The authors concluded that the level of vocational interest in
women, irrespective of their marital status would be raised if home-career

t

conflict were reduced. ; i .
N -

" Work History. Factors thought to influence the labor force participation
of women'have been grouped by Bowen and Finegan (1969) 1into jour categories:
(1) attitudes toward workj. (2) expected rat@ of earnings in the Tabor market;
‘(3) the implicit value to the family of noif-labor market:activity; and (4)
che family's financial and human resources. Kreps (1971) summarized the vari-

ables related to female labor Aoyce participation -into the following three .

categories; (1) age; (2) educational attainment; and (3) hueband s income.
The Shea, Spitz, and Zeller (1970) report indicated thatgparital status, ages
of children, edacational attainment, color, and attitudes toward home and work
were important determinants of labor force participatioq(

Astin and Myint (1971) found that educational attajfiment and marital-
familial “status best predicted whether young women (age twenty-three) would
choose to pursue careers in the sciences, professions, and teaching, or 'to
be housewives and office workers. Mulvey (1963} fournd .that, for a group of
Rhode Isléﬁd women in their early forties, the most important determinants
of career pﬁtternS»wére’leygl of education and level of aspirations.

i

© Astin (1969) studfed 1,657 women' whHo earned their doctorates in tEe
United ‘States durihg 1957 and 1958 (86 percent\b{bthe total group). She
found that 91 percent of them were in the labor fdrce and 81 percent were
working full time. Women who interrupted their careers did so because of -
childbearing and childrearing; the median length of time for such interrup-
tions vas fourteen months.; Over half the women doctgrates had been or were
sti1l married at the ‘time of the survey, the married women doctorates had
fewer children than women in the general population. , .

o,

Summary ’ )

In summarizing the information available on womén's career patterns and
women's career dev: lopment, three points stand out. Much of the information
available is on women with at least some college education, and as Kievit
(1972) pointed out, more study is needed of women whc do not fall into this’®




category. A second point is that much of the available information on women's
careers is in terms of aspirations and expectations’of students, rather than
accopptishments of workers. A third point is the limited amount of informa-
tion available on the career patterns that specific women have followed.

OBJECTIVES OF THE StuDY

This study was desiéned to provide information on the career patterns of
a nationzl sample of women, both white and black, ages thirty to forty-four,

to the point in their lives when the data were collected. The information .

includes (1) the proportion of women who can be classified into each career

‘pattern in. the system(s) and (2) the relationships of career development vari-
ables to the career patterns.

°
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METHODS AND PROCEDURES

1 - L

The data for this study were obtained from the data bank of a longitu-
dinal- study on labor market experience that is being conducted by the Center
for Human Resource Research, (CHRR), The Ohio State University, under a con-_
tract with the United States Department of Labor. Herbert S. Parnes is the

director of the project.
. . 9

- a

PoPULATION, SAMPLE, PROCEDURES FOR SAMPLING

The CHRR is studying the labor market experience of four subsets of the
United States population: men forty-five to fifty-nine years.of age, women
thirty to forty-four years of age, and young men and women fourteen to twenty-
four years of age. For each of the four population groups, a national prob-
ability sample of the non-institutional civilian population was drawn by the
Bureau of Census /from the 235 areas that constituted the primary sampling
units in the expgrimental Monthly Labor Survey conducted between early 1964
and late 1966 (Shea, Spitz,°and Zeller, 1970; Shea, Roderick, Zeller, and
Kohen, 1971). Each of the four sets of data has a sample of approximately
5,000 persons. . -

The present study used the data from 4,996 women in the thirty to forty-

four year old data set. Black women were deliberately oversampled (in terms
of the percentage of the total population) in order to provide large enough
groups for black-white comparisons in the CHRR studies. The sample con-
tained. 3,606 white and 1,390 black women. If estimates of population para-
meters (black and white) were desired, as in Shea, Spitz, and Zeller (1970),
a weighting procedure would take into account the non-proportional sampling
procedure. Since total population estimates were not the objective of this
study, all caiculations were done separately for blacks and whites. Thus a
weighting procedure was not used. e —

.
. o

.. DATA AND INSTH “*ENTATION

/

-
°

} Intefviews were conducted by members of the Bureau of tne Census staff
with each of the women in the sample in’ 1967. All interview “information was
recorded on a "Survey of Work Experience” form which covered the following
topics: current labor force status; work experience in 1966 and before 1966;
attitudes toward w0rk and toward women's roles; marital and family histery;
health; education and traimingi and assets and income. Data from the inter-
" views were used to determine career patterns and to look at relationships
between career 1evelopment variables and career patternq as discussed below.

¥
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After publishing this study in January, 1974 as Research and Development
Series No. 95, The Center staff was made aware of a coding. error in the data
which affected the determination of career patterns, therefore necessitating
this revision.

CAREER PATTERNS

. After two attempts to implement a career, pattern system ended in-.an in-
complete analysis, it was decided that more information about the work inten--
sity between milestones (leaving school, marriage, and first child) was

needed. This information, with the added condition that the Super (1957)
pattern system could be derived by combining categories, provided the classifi-

cation systems reported below with both empirical and theoretical rcots.
Work Intensity

The distribution of percent of time spent in th. labor force between
milestones was graphed for two perjods: -between leaving school and present,
and between first child and present. Similar distributions were tabled for
the period between school and marriage and between marriage and first child.
The percent of time spent in the labor force was calculated bv dividing the
number of years a,woman{worked at least six months or more by the total num-
ber of years within that period and multiplying by 100. Thus, if a woman
worked at least six months or more each year for six years out of a possible
eight vears between leaving school and her first marriage, she would have
value of (6/8) x 100 or 75 percent on this variable. In _the graphs, the
abscissa 1s the percent of time employed during the period, and the ordinate
is the proportion of women in the sample falling into each percentage cate-
gory.

A procedure in calculating these graphs may have underrepresented the
extreme lower end {0-10 percent) of the distributions. This occurred be-:
cause, if the data were recorded as missing or not appropriate,-the women _
were not included in the calculations.

There were two possible ways in which data could be missing from the
sample. In the first case where data was missing, the woman had responded
earlier that she had never worked and therefore was not questioned as to the
length of time she worked between any given milestone. In the second case,
the woman being  intefviewed may not have responded to questions concerning
labor force experience, or the data may have been lost in the transition from
questionnaires to data bank. The data missing in these cases could have re-
sulted in data not being available for a working woman. No attempt was made
to distinguish between those women who never worked and those who did not
have data recorded. It is known, however, that over 200 women responded
that they had never worked and therefore would fall in the formet category.
_The result of this procedure in graphing work intensity may be that the
extreme lower end (0-10 percent) of the distribution may be underrepresented.

-
-
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Figure 1 presents the distribution of women, by color, falling in each
work intensity category for the period between school and present (total
possible employment period). The overall picture from the distribution is
that the majority of women (black or white) worked less than half the total
possible time. Although the same proportion of black women (.17) and white
women (.17) appeared in the no or very little work experience category (0-
10) percent), a greater concentration of black women worked 50 percent or A
moro of the time since leaving school (.53 to .36). In order to determine -
during which periods in their lives the women who had worked were employed
and where the differences between black and white women occurred, a further -
work inténsity breakdown by milestones was performed..

“The analysis performeéd on the work intensity between leaving school and
the first marriage is presented in Table 1. Only women who were ever mar- ~
ried (4,173) were included in the calculations; this included women who were
widowed, divorced, separated from husband, and/or remarried. Note that black ’
women worked less than white women in the periqd between school and marriage, )
although the average length of time, approximately three years, between leav-
ing school and marriage was the same fotr both black and white women. The
average age for leaving school was sixteen for blacks and seventeen for whites.

Table 1 also presents the work intensity distribution between the mile~
stenes of marriage and first’child. Women who were not married and those -
married without child:t=2n were excluded, leaving 1,861 women for whom data .
wére reported. The mean elapsed time_for this period was two years for the
white sample and a year and a half for\the black sample. A smaller propor-
tion of women worked during this period ‘than.before marriage; 21 percent of
the black women did not work during this period, compared with 18 percent of
the white women. _ - -

The wotk intensity from first child to present is presented in Figure 2,
The average length of this time period is sixteen years with 3,433 wcmen in-
cluded in this graph. (This group includes a number of single women who had
responsibility for a child and a number of women who reported data ‘for this
period but not for the period between marriage and child.) It is ‘'seen that
the black women contributed a greater percent of their lives to ‘the work
force durihg this period than the white women. Of the white women, 29 per- : \‘
cent worked less than—10-percent of this time. The impression that emerges,
for this period (1951-1967) is that of a woman who dropped out of the labor
force after the birth of "her first child. While this was the case for -many L
white women, the opposite was true of many black women. This was the period S #; .
in their lives when many first entdred the work force. '

.
n . S e

Career Pattern Classification Technique _ E e "'y
B R . Lt \
The clussification :echnique, detailed below, established the following SRR
general mutually exclusive groups. (See Figure 3 for a tree description of r
these groups.) Super's six eategory system could be derived ‘from the new
schema with little difficulty.

12
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Figure 1
Distribution of Work Intensity by Color for Period Between School and Present
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-/ : Table 1 ‘
. Proportionibf Women in Each Work Intensify

Category by Color for Periods Between e
School and Marriage and Marriage and First.Child . v,

) \

Period Between S:hool and Marriage : -
Did Not Work Some -Work ' . Continuous Work .
D . (0-10%) (10-99%) . (100%) ' - TOTAL ]
kY N
white . 299 .120 .580 1.00 \
N=3046 ) b ’ L .o
Black 482 : .154 . .365 , 1.00
_N=1177 ' o '
Period Between Marriage and First Child = - S
lage 3 .
. %
A i ‘
<$1id Not Work Some Work ,Continuous'Work ’ P
0-10%) (10-99%) {100%) TOTAL -
White ) .176 .288 536 - 1.00 )
N"157{0 ) \ . ‘
Black " .216 .209 575, . 1.00° .
N=287 . . : o ) .
. - . N L
- “' ,
Pl = P 5 : " e ?
ot = . R ‘
- N R ‘s‘ H
) ] JE -
.l o
1 .o
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INTENSITY CATEGORY

PROPORTION OF WOMEN IN.-EACH

4

INTENSITY CATECORY

PROPORTION OF WOMEN IN EACH

Distribution of Work Intensity by Color for Period Between First Child and Present*
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Figure 3

" Tree Diagram Showing Breakdow;t into Major Groups
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Group 1 consisted ot all women who worked continuously for the time
period since leaving school to the time when the data were collected. Thes
definition of continuous work experience was specified as an 80 percent con-
tribution. This decision was influenced both by the distribution of women
in the groups and ‘the desire to have a stringent, but not absolute, crite- =~
rion for "continuous working." The 80 percent cut-off for "continuous work-'
ing'" may be seen as too stringent a criterign, especially for a married woman
with children. However, with the work intensity variable used, where working
six months or more of the year classified a woman as having worked that -yea’,
it would be possible for a woman to be out of work for almost a full year and
still be considered as continuously workimg. With this established, it is
seen that the criferion is not as stringent as it figst may have appearedﬂ

The second general grouping {Group 2) consisted of women who were cur-
rently working and who did not fall into the career work pattern (Group 1).
In terms of criteria, the women were either currently employed or had worked
some signifjicant portion ‘of the time since the last miléstone. The second
part of this criterion was needed so that women who were temperarily unem-
ployed would be included in this group. As with the definition of "continu-
ous working" in Croup 1, the definition of what was meant by "significant
contribution" was specified as an 80 percent contribution to thé work force
since the last milestone.

~
-

. Thea,third major group is the not continuously or currently working group.
This group contained all women nat-falling into Groups 1 and 2. The woman
in this group may have worked .until her last milestone (in many cases this
was he;/first child after marriage), but from that point on worked only -
sporadically or not at all. .

The three major groups established, a further breakdown of career pat-
terns within groups, was done by cgéssifying women by milestones (first mar-
riage and first child) and work force participation between milestones.

The size of the group and the logical relation to other patterns were also

considerations.

s

The first major group to be partitioned was Group 1. It was assumed
that these wompen worked during all periods between the milestones of -marriage
and children and, therefore, the breakdown occurred only by milestones--that
is, whether the woman was ever.married or ever had children. The final divi-
sions of patterns within this group are shown in Figure 4.

The s'tond‘major group-consisted mainly of women cut;ently employed and
a few (eight) who were currently unemployed but who had made a "significant
contribution"” to the work force by working six months or more per year dur-
ing at least 80 percent of the years since the dast milestone. The break-
down into patterns was similar to the Group 1 breakdown except the patterns
were further broken down by whether or not the woman contributed to tfe labor
force between milestones. The amount needed for a "contribution" between
milestones was 80 percent of time in the work force. This value (80 percent)
wag chosen in order to be consistent with the preceding choice of gqut-off

o
-.“




GROUP 1

Tree Diagram Showing Derivations of Career Patterns from 3 Major Groups
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points. Table 1, the distribution of work intensity between school and mar-

riage and between marriage and child, showed that tQe effect would be slight

if this value were set anywhere between 10 percent aWd 99.9 percent. The ‘

numbér of women in this group who were unmarried with children was small

(two whites and twelve blacks, none having worked before having children), N
so these women were placed in similar patterns with the married women, the
justification being that they had the same responsibillties for the child as

the married women with children. The finai construction of patterns is

given in Figure 4. .

3

The third group, the group not currently employed and with no signifi-
cant contribution to the labor force after their last milestone, was broken -
down into patterns similar to the second group. The number of unmarried
womeh with children was.also quite small in this group (six whites and one
black). None of those women had worked before acquiring the child and were
placed with married women who had not worked prior to acquiring a child. A
justification similar to that for Group 2 was made with this group. '

Deécriptioﬂ’s; Work. Inteﬁsity Groups and Patterns
. '\

-~

Group 1 This group of patterns has in common a contribution to the
work force of 80 percent or more of the years since leaving
school. ) ’

- -

Pattern 1.1 Married with children
Pattern 1.2 Married without children
Pattern 1.3 Unmarried without children
Group 2 Tidis group consisted of women who did not fall into Group 1,
but were currently employed or had been employed 80 percent .
or more of the time since the last milestone, either school,
marriage, or child! (
Pattern 2.1 Married with children--worked 80 percent
or more of the periods between school and

- ' marriage and child.

Pattern 2.2 Married with children--worked 80 percent
or more between school and marriage, but
did not work 80 percent or more of the
time between marriage and child.
Pattern 2.3 Married with children, did not work the
' 80 percent criterion before marriage,
\ but worked.80 percent or more between
, marriage and child.
Pattern 2.4 ' Ma:ried with children, worked less than
1 80 perceht of the time between periods
; \pf school to marriage and marriage to
thild. \

\\




Pattern 2.5 Married without children-
Pattern 2.6 Unmarried

Croup 3 This group of patterns consisted of women who did not fall
into either of the other two groups. That is, they were
employed less than 80 percent of the time since school, not
currently employed, and were employed less than 80 percent
of the time since the last milestone. Patterns within this
group are similar to those of Group 2. :

Pattern 3.1 Similar to 2.1

Pattern 3.2 Similar té 2.2

Pattern 3.3 Similar to 2.3

Pattern 3.4 Similar to 2.4

Pattern 3.5 Similar to 2.5, ‘
’ Pattern 3.@ Similar to 2.6

Super's (1957) Classification Schema

The fifteen patterns previously derived in many cases did not have a
direct correspondence to Super's (1957) hypothesized patterns, so the fol-
lowing mapping was performed to construct six of Super's career patterns.
ine seventh Super career pattern, the multiple-trial career, was dropped be-
cause' of potential overlap with other patterns. The description of the pat-
terns are from Super (1957). —_ ) N

1. The stable homemaking career pattern. This category included all
women who marry while in or very shortly after leaving school or

. college having no significant work experience. This pattern was
constructed by including all women who fell in pattern 3.4 (mar-
'ried, with children, no significant work experience before marriage
or between marriage and first child) of the previous pattern break-
down. Added to this group were women falling into pattern 3.5
(married, no children) and working less than 80 percent of the
time before marriage. These.women had no significant work experi-

-~ ence. S R

2. The conventional career pattern. In this pattern of working fol-
lowed by homemaking, the young woman leaving school or college goes
to work for a period of several months or several years. She worked

-l in an occupation which is open to her without training beyond that

\ which she obtained in her general education or in brief professional

! education substituted for general education, or in some relatively

! brief post-high school or post-collegiate education. Clerical work,
teaching, nursing, occupational therapy, and secretarial work il-
lustrate these types of occupations. They are generally viewed
as stopgaps, but may first be thought of as life careers, with sub-
sequent change of aspirations. They are often valuable as an oppor-
tunity for developing independence and a sense of being a person in



.

one's own right. Marrying after this relatively brief work experi-
ence, the young woman becomes a full-time homemaker. This pattern
was derived by combining all women in.patterns 3.1, 3.2, and 3.3,
along with those in pattern 3.5 who worked more than 80 percent of
the cime before marriage. This group had work experience prior to
marriage and/or child, then full-time homemaking.

3. The stable working career pattern. The sequence in this type of
career pattern is one of entering the work force on leaving school,
college, or professional schdol and embarking upon a career that

' becomes the woman's life work. She may perceive it as a life career
N ' from the start or she may at first view her working career as a

; preliminary to marriage, or a working career to resume after a
period of full-time homemaking. This perception of working as a
preliminary to marriage changes to a perception of working as the
life career. This pattern corresponded diractly to pattern 1.3
and consisted of single women who worked continuously.

4. The double-track career pattern. This is the pattern of the woman
who goes to work after completing her education, marries, and con-
tinues with a double career of working and homemaking. She may
take occasional time out for childbearing. The pattern may be most
common near the upper and lower ends of the occupational scale,
among women physicians.and scientists, and among women domestics,
presumably because the challenge of the work, or the income it
produces, is important tQ the woman in question. The double-track
career pattern included career patterns 1.1 and 1.2. These were
married women, with and without c¢hildren, who continued to work
full time, ’ .

’

5. The interrupted career pattern. Here the sequence is one of work-
tng} full-time homemaking, followed by working while, dr instead of,
homeémaking. The young woman works for some time, then marries, and ,
then, Wwhen her children are old enough for her to leave them, when ‘ -
financial needs--including those resulting from being widowed or
divorced--or interest in working become dominant, she returns to
work. If she has children, the age at which she decides they can
be left may depend upon her socioceconomic status: the higher the
-level of the family, the older and more independent the children
o must be before the mother may believe she may leave the home for
work. The work to which the married woman returns may be that of
her original working career, or it may be different: which it is
depends ubon what she has done with her training and experience .
during the full-time homemaking period, her interest in and ability
to obtain refresher training, new interests that may have developed
while a homemaker, retraining possibilities, and local manpower
needs and requirements. Bycdefinition this career pattern requires
the, woman to have been married and to have had her employment career
broken by either marriage, children, or both. In this respect, °*

!

.
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L patterns 2.1, 2.2, and 2.3 are similar to this pattern. Also, the

' women in pattern 2.5 fall into this category if they had worked a = ‘
significant amount before marriage. The women were grouped to form
this career pattern.

! 6. The‘unstable career pattern. For women this type of career pattern
consists of working, homemaking, working again, returning to full- ,
time homemaking, etc. It results most often from irregular economic

: pressures that make extra earnings necessary despite homemaking pre-

! ferences or needs, or from poor health necessitating giving up em-

v ployment, or from a combination of these. This pattern includes

} all women in patterns 2.4, 2.6, 3.6, and 2.5 with less than 80 per-

cent work experience before marriage. These women are e.ther single

with less than a tdtal significant contribution to the labor force

or married with a sign}ficant contribution only after a child or

after marriage if there were no children.

Career Development Variables -

As pointed out earlier, a 'wide range of variables has been found to be
linked to the career development of women. Among these variables are educa-
tional attainment, intellectual differences, interests, level of aspirations,
role models, career saliency, age, socioeconomic status, marital status,
family Income, and attitudes toward work. Each study did not look at all
the variables mentioned, so that no comprehensive picture or theory of women' s

-

career development has yet_emerged. 3 : o

For this study, also, the career development variables selected were
limited to those available in the data bank. Thus, not all the variables >
that may be linked to women's career development were available for study. '
0f the information available, twenty-one variables were selected to be
examined in relationship to the career patterns. The variables selected '
were ones that had shown promise in previous studies and are described below.

- Education. ! This variable consisted of the number of years of formal
education the woman had achieved. Grade school, high school, technical
school, and graduate school contributed to this total. The range of years
of education was from one to eighteen. o '

I .

Relative Desirability &f Occupational ABsignment. As pointed out by
Shea, Spitz, and Zeller (1970, pp. 245-248), the concept of socioeconomic
status 18 usually associated with the role of adult men. .Additionally, the
Duncan Index, a measure cf socioeconomic/sfdtus; ranging from one to 99, was
developed on male data. However, because the Duncan Index provides a good
measure of the vertical position of the72ccupations of both men and women |

based on income and education, Shea, Spitz, and Zeller felt that it could .
be used as a measure of the relative d sirability ot attractiveness of oc- N
cupational assignments.. ’ o .
- . R .
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In the Duncan Index, low prestige occupations have low scale numbers and
high prestige occupations have high scale uumbers. Some examples of this
index are:

N

Duncan Index Occupation

72 > Teachers

64 Social and welfare workers

hl " Secretaries, stenographers;, typlsts

52 - Bank tellers '

46 Nurses, professional

44 ' JFile clerks N B

39 ‘ Retail sales workers s
. 22 ‘ Practical nurses '

21 . ) Textile factory workers

17 Cosmetologists

16 ) ’  Waiters and waitresses

15 B - Laundry and dry cleaning

13 Hospital attendants

11 Kitchen workers .

10 - ‘Charwomen and cleaners

07 . Private household workers

Two variables were selected: thé Duncan Index for the woman's current
job, or if not currently employed, the last job at which the woman had
worked; and the Duncan Index for the job held since the birth of the first
child. In many cases this may have been the same job. p

Age at Milestones. This group of varisbles contained information on
the ages at which each woman achiieved the various milestones in her life,
The milestones considered -in this study were leaving school, first marriage,
and birth of, ftrst child. Obviously, the age at first marriage or first
child would not be recorded if the woman had never married or never had chil-
dren. ?*

Proportion of Time in Labor Force. These variables were derived for
this gtudy oy taking the number of years a woman participated in the labor
force six months or more and dividing by the total number of years between
the various milestones. Thus, these variables contained information on the
number of years each woman had been employed six months or more, either part-
time or full time, as a percent of the total number of years in that period.
Four variables were studied: the porportion of time spent in the labor
force .between leaving school and present; between leaving school and first
marriage; between first marriage and first child; and between first child
and present.

Income. Two variables were examined. The first, personal income, was
the amount of money the woman earned herself. The second was the amount of
family income. If the woman was single, the amounts were identical. If mar-
ried, the family incom! was equal to the woman's income plus her family's
income. .o

’
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, Family. These variables were related to the woman's family 1ife. The
first was the number of children the woman had acjuired. The number of years
of formal education of the woman's husband (if married) amd father were
examined as well as the Duncan Index ot the husband and the head of her house-
hold when the woman was fifteen years old. These variables were scaled the
same as similar variables for the womea themselves. . .

Attitude. Four attitude items- rel;!ed to women's work roles were studied.
They were: the attitude toward a woman working (1) if this is necessary for
the livelihood of the family, (2) if the woman wants to work and her huSband
agrees, (3) if the woman wants to work an her husband disagrees, and (4) the
perceived attitude of her husband toward. lier employment other than housewife.
The first three items were scaled from 1 tc 5, where a response of 1 meant
definitely not all right, 2 meant probably not all right, 3 meant no opiniom,
4 meant probably all right, and 5 meant definitely all right. The perceived
attitude of husband toward wife's working was scaled from 1 to 5 where a re-~
sponse of 1 meant dislikes very much, 2 meant dislikes somewhat, 3 meant-
doegn't care either way, 4 meant likes somewhgt, 5 meant likes very #much.
Analysis of Career Development Variables

The data presented are means and standard deviations of the career de-
velopment variables for each of the career patterns and Super's career pat-
terns. Correlational data, calculated by using all pair-wise complete data,
are presented. No parametric statistical tests such as analysis of variance
were performed, but the reader is reminded that in samples of this size,
small differences are statistically (but not always practically) significant.

Sophfsticated statistical techniques were not used because of the dif-
ficulty with "missing" and 'not appropriate" data. The 'not appropriate"
data resulted from questions that were predicated on the response given a
previous question. For example, women who responded that they had never
married were not asked about the number of years of educatiin of their hus-
band. The "missing" data consisted of responses that were not recorded or
where the information was not known or refused by the respohdent. Table 2
contains a tabulation of ''missing” or "mot appropriate' data for both black

and white women for the selected varfables. The gata marked with an asterisk -

(*) are clearly missing; the questions should have been asked of every woman
in the sample. An fttempt was made to eliminate the '‘not appropriate" data
from this "missing" data for the variables left unmarked, but this was not
always possible. It should be noted that some variables that may be con-
sidered "important' in models of career development (Sewell, Haller, and
Ohlendorf, 1970; Blau and Duncan., 1967), those of father '% education and
measures of father's socioeconomic status, had a large proportion of missing
data. Thus, such models were not considered in this analysis.

-
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. . Table 2
Incidence of "Missing". and '""Not Appropriate' Data
Missing and Not
Appropriate Data
‘ . . o Wiite Black .
Variable (N=3606)  (N=1390)
Years of formal education . 13% 8*
" Duncan Index-cuz:re;t nr last job ‘ 167 53
‘ % of time worked betw;n schodl and present 386 138
‘%X of time wc‘>rked between sc:‘;hool and mirriage 511 251
> % of time worked beltwe“en ﬁarriage :and child . 1580 810
)3 of‘time worked betwee'n f‘irst- ¢hild and present ‘1&72 291 . -
Total numi)er‘of children = , 0 0 .
Husband's education L " 7 ' 636 613 f
.| Duncan index-husband . T [ 590 563 .
Father's education ' 3114* 66% .

) Duncan index-head of household at 15 ' 338% 172% .
Age=left school . . 209% 101* E .
Age-first marriagé . 194 .‘135
Age-first child VY ]
Personal income . ‘ o ., L 67% 23%

Total family income 790% ;23*.

Attitude-work necessary - *, ' 1 "1ox . 4*;’._’

Attitude-she wants to work and husband agr'ees . 11* 6%

Attivtud&e—she wants to wori< and husband disagrees 12% - 4 ' '
Attitude-husband to wife working : | 2266 TS

#*Data should be available on all women (all data may be classified as missing®)

e




RESULTS AND IMPLICATIONS"

a
[ N o . . v

,Datd is’ presented in this section on the relhationships of the career
. patterns that were derived in the previbus section t» the career development
variables of ‘education, relative desirability of occupational assignment, age
s at milestones, number of children, income, family related variables, and atti-
-
tudes toward women worfjng. If some cases these relationships may be viewed
. as face validity for the derived career pattern system. A limited range of .,
.implications have been drawn from these data because the variables selected
. for thé original nanpower study did not provide a sufficiently broad range
of information on variables reslated to career develcpment (e.g., intellectual
differences, interests, role models) to more completely specify gLhe useful-
ness of the career patterns.
This section is presented in two parts; the first dealing with the career
pattern system outlined on pages» 12- -20 AFigure 4), the second dealing with :
the system derived from Super (1957). .No formal comparisbn between the two .
systems' 1s presented; both may prove more or less usefu1 depending upgn the
5 situation in whiéh the} are used. The purpose here was to:present some base- oo
line data on the career patterns of women and inforiition on some of the fac- ,
tors that may have influénced the. type ‘of pattern followed by the women in -

each group.
&

. " CAREER PATTERNS AND GROUPS

, » |4 ,
The sample of 4,472 women was divided into three major groups and fifteen
patterns as outlined in the previous section. Aralysis was performed for
black and white women separately as the sample sizes were not proportional to
representation in th@ total national pqpulatiom.

.

Color Differences

<
8

The fact that black women have-been historicallv disadvantaged is docu-
mented elsewhere (Lerner, 1972, Women's Bureau, 1969) and it is not che pur-
pose to present such fac’~ here. While there were important similarities in - ‘
the career patterns of wl.-es -and blacks, there were also différences. - As
shown in Table 3, the proportions of white women and black women in each of
the career grpups show a great deal more labor force participation for the
] .black women." This may reflect societal disapprova’ of women in the dominant
! culture working outside the home (see Chafe, 1972, for the debate on 'woman's
" place"). It may reflect the lower average income of the black man as com- ‘
pared to the white man_(Women's Bureau, 1969). - ‘




Table 3

Distribution of Women in Career Groups and Patterns

WHITE BLACK
1T N % | N 0%
Career Group 1 {Cont*nuous work experience) ¥l 582 18.1 370 29.5
Pattern 1.1 (Married, children) v |- 328 10.2 278 22.2
Pattern 1.2 (Married, no children) 126 35 45 36
Pattern 1.3 (Single) 128 ¥ 4.0 47 38
Career Group 2 (Currently employed, but not :
continuously employed) 1040 . 323 468 37.4
Pattern 2.1 (Married, children, worked befcre
marriage, worked before children) 206 6.4 23 1.8
Pattern 2.2 (Married, cnildren, worked before N
marriage, did not work h~‘ore children) 205 9.2 81 . 65
Pattern 2.3 (Martied, children, did not work
before marriage, ‘worked befcre children)* . 86 27 21 1.7
Pattern 2.4 (Married, children, did not work ‘ .
before marriage, did not work before children)* 399 124 297 23.7
Pattern 2.5 (Married, no children) 35 1.1 26 2.1
Pattern 2.6 (Single, no children) 19 0.6 20 18
Career Group 3 (Nct currently workiﬂng, no -
significant work experience since last milestone) 1598 49.6 414 33.1
Pattern 3.1 (Married, children, worked before
marriage, worked before children) 273 8.5 21 1.7
Pattern 3.2 (Married, children, worked before
marriage, did not work before children) 525 16.3 88 7.01].
P.ttern 3.3 (Married, children, did not work
before marriage, worked before children)* 92 29 15 1.2
Pattern 3.2 (Married, children, did notwork ~ | .

* before marriage, did not work before children}* " 639 19.8 242 19.3
Pattern 3.5 (Married, no children) 47 1.5 16 13
Pattern 3.6 (Single, no children) 22 0.7 32 2.6

. - ) .
TOTAL < 3220 100.0 | 1252 100.0

*Includes small number of single women with children.
4
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In attempting to more specifically locate the proportional differences
of white women and black women in the career patterns, it can-be seen that,
of the patterns that contained more than one-fifth of the women of either
color group, two fell in Group 3 for the white women aad one each fell in
Group 3 and in Group 2 for the black wemen. Over one-fourth of the black
women weré in this last career pattern that included all women who had not
worke regularly prior to marriage and children but did so after the birth of
the first child.

For the wvhite women, Pattern 1.1 (married, children, continuous work ,

/ experience) contained over 18 percent of the sample; for the black women,
over 29 percent of the sam, le was ~ 1luded in this pattern. These propor-
tion differences further point up « large involvement with the labor force.

« * the black women, especially those .omen who have children.
Age Differences

N For the ages represented in this sample (thirty to forty-four), there
were no differen-es in the percentages which fell into the career groups, but
this may not have been the case if a wider span of age had been considered.
For example, if younger women had been .acluded in the sample, more women

may have appeared in Career Group 1, while if more older women had been in-
cluded there may-have bcen a movement of women from Group 3 into Group 2 as
children enter school or leave home. Because no differences were found,.it
was assumed that the sample was relatively lomogeneous over the age span at
which thé women were interviewed; the variahl- of present or current age does
not enter into any of the further discussions.

CAREerR DEVELOPMENT VARIABLES

Each variable is discussed in terms of rhe tira. sample, the careet
groups, and the career patterns separately for each color group. The number
of . owmen th.ut fell into some of the patterns is small, as low as eight women
in pattern 2.6 for blacks, so interpretation of these patterns must be done
with caution. The mean values for each of the vwsoriables discussed below are
indicated in Table 4 while the mean and standard deviation for each variable
are shown in Appendix A. Correlatiomal data for the tctal sample of blacks
and whites are presented in Table 5 whlle similar data for each career group
separately are presented in Table 6. The reader is reminded thac correlations
were calculated on all pair-wise complete data so thc number (n) included
varies from cell to cell. Correlations for the attitude scales ware not
reported as they were all less than + .10.

Education e .

The mean years of formal education for white women in the total sample
was 11.4 and ‘or black women it was 9.7. The mean education of the husbands
of the white yomen (11.8) was slightly higher than the mean educational level

»
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Table 4
Mesn Values of Cafesr Davelopment Varisbies by Caresr Grouo and Caresr Pettern
T -
r / , o+ Pattamn Patm - . Patern .
!
Geoup 1 11 12 13 Group 2 2.1 22 23 24 28 26 Group 3 31 3.2 3 ‘34 e 36 Towl
[coter] w  mfwn ofwn sl mjwn mim otiwn  oLfjwn  oiwen  etjw  etfwd  etfwd  eiww Biwm  BLjww m njim ojmi i m
VYarishle I" 8 7|1 “|1e L1 __jno {34 8 ]190 BNiam M 8in = ne 2 jems 101 jre1 0N M 3!4”
Yean of Educstion 19 W15 972120 15128 nojni 99120 NS 99121 108 970we erfne w1z ealns 1w02{172, sel123 1w01{r0e 935108 92{ 87 BB|1a
H
Duncen index b .
Current or Lan 3
Jab 439 240/e02 223(46s 209|s0s zs|azy 211{a27 137}372° 210{a27 “238] 335 208|113 155{at1 2n4e]393 186{a24 233]a15 178[ars 157[352 1841378 1a9f33s 120]383 208
Percent of Time !
4 Spent in Labor Force
School —Present 941 9311921 925/963 964|978 98la18 455{512 567|426 525[e85 617]337 409/489 08i{613 AN253 M3437 48 Me 393}335 128 158(I58 I27[168 224|430 828
. Schooi-Merrage 774 7151735 693l873 me9.-  — 579 327{%8s W3(99s 993133 108{102 93j444 385} 00 00672 403(99.8 1000/906 W5(156 9ej162 1031629 340} 00 MJ:‘ a7
Marriage—Chitd s6a 491/832 se3le67 00| 00 oofe12 319989 1000/29 1511987 ew2{277 106/20 33] 00 O00f505 :42(9Q2 8/28 28[991 1000{159 53] 00 358} 00 00181 381
Chitd—Present 895 917/894 91.7]980 eo00|-- - [354 489[3290 52|34 ar2a16 692{ 361 479429 766{-- --|185 226/209 339 174 316|221 276[135 168] 48 S04 00 o00f50 S'3I
Number of Children 14 31 25 239/ oo o00j 00 12% 28 38/ 29 3Jo0f 28 39l 32 29f 31 44/ 00 00; 01 17 33 48] 33 48| 32 52/ 32 5936 53 00 00|08 26|28 49
Husbend— -
—onel Level | 118 eB 1S 86{123 10.]-—— — 114 8720127 103114 q94/123° 102} 109 63110 7.7 - — 19 es5(123 89124 64[133 85{112 81|13 2] — — |18 [ &)
Duncan index 03 2241388 219(478 M2|-- - 307 234lua9 37414 2585{a38 320|350 201/365 260{~~ -— 438 2031452 B4|s49 196536 193407 197|365 W6}~ -— |21 ™1
Father— .
Educatonal Lavet | 70 44| 86 48] 77 37 75 42| 68 14| 73 &2 65 a7 7.5 as| 65 44l 65 28 79 41f 71 37 79 &1 74 315/ a3 S4j6&S 37/ 60 36 57 I5 69 42
Duncen index 305 162/278 58324 171|365 177]303 s3|385 21298 12,308 885f 272 160/278 w418 'l‘HJls 15.2( 324 1881327 154|385 219{298 152|303 168[{M47 143309 157
Ap—
Laft Schoot 178 188|174 183|174 178[190 1722|189 182174 173|186 182[177 15al s 81}181 s9fisa 183li70 189173 173[172 issl1s0 173167 57176 1481178 187117E 18
Morried 4 208|205 201|238 230|-- — J193 woloa 05202 199{d1 871180 184{209 220|-- —]203 193209 220705 205195 176[189 187235 13— — |07 198
Forst Chutd 201|231 200[20 50|20 218|213 195|226 228/2 3 198{214 228} 200 189{MS 247|215 187226 195/207 287 200{7228 198|211 1B M0 2270195 2311222 196
Income - v .
Personst 3004 253+ D007 2089 3074 3378 6173 mca;u 1911 (2246 2699|2275 1912|2523 M20 {2287 180713004 1870 181 2120|282 32{227 280|274 328 (335 99 |267 389 {160 300 |5) 62 |1461 1528
Foamy * 9851 5370 110196 5346 10083 7442 J045 1391 0360 5543 (10086 7270 (9600 5852 |10206 6880 (8675 5280 |o04n 5083 [3727 4353 8645 4408 [8628 4577 [9163 5004 [11044 5261 [B137 4457 6980 3566 13875 2306 (9036 5100
Attitude- .
Wor  Necemery a5 4S| 47 48| 45 43| 43 ash a5 as| a8 A8| 45 45| 48 47| a4 45 41 43f 48 47 44 44| 48 42 44 45| 44 42[ 44 44| 42 a7/ 42 42{45 4B
She Wents to Work
and Husbend .
Agon 39 41l 41 42/ 35 38l 35 a2 39 @1 a1 37 39 43] 41 44| 38 41f 35 38|38 41} 35 40| 37 41|36 42 36 34{35 40| 38 37/ 38 38|37 41
She ™aents 10Wo k. °
and Hsbend .
Olsagrecs. 19 22020 22[17 21}18 24 18 22{ 19 *20f 9 23 19 19| 17 22/ 15 20|18 28 15 20/ 1.7 20 18 21118 18/ 18 1918 18 22 24|17
Husbend 10 Wife !
Working 2:  24f 22 24{ 22 28] - | 24 23128 27} 24 23 23 24 24 230 27 22| -+ —] 28 25| 2% a3) 22 %o 37 10|28 23] - 38| —— —|24 24
. N
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\
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Table 5

Pairwise Complete Data Correlation Matrix of Selected Variables
for White and Black Women

|
-
e Ll
£ E1E -3 33;5& ES|»
3“'§§§3§5u—3§"§z§§
HHEB R R RE

A E-TY (-t S | gic | <k | eS| >wikd]=8] Zui

¢ Duncan Index—Current or 201 .29 30 39 41 .23".26 18] 571 .29 -.ln5 45
Last Job 57( 44 .19] .39 41| .14 26| 13| 61)..24]-22] 4%
Personal Income 24| 04]-01] .12| .03]-04] .52{ .16] .02]-27] .01
‘ 55| .13} .26 36| .12]| .19] .42] 49| .21|-32} .36

Total Family Income <] 19f 34| 19| 07| .09) 09| 20| .18 -02( 36
~}-08] 38| .28 .08| 20} .11 41| .23]|-.19] .46

, i -,

Duncan Index—Head of Household .30} .29] .15] .15] p2] .38) .39]-.10{ .35
at15 21| .12] 04| 07| .02| .19| .24]-09} 21
Duncan Index—Husband .30] .16} .18] .08| 41| .26]-.081 .58
26| .13{°.18| .08| .38] .18]-22| 48

Age—Left School 36| 32| 11| 71| 30f-14] 46| .
44| 44} 071 61| .20]-21} .36

Age—First Marrigom———" 78] 27| 27| 12| .24] 25
- 53] .16] .24| .02} -.28] .12
Age—First Child . 26| 28} .13|-31] 26
. 07] .324 .12]-3a] 25

% of Time Worked Between School 171 .06} -39] .09
and Present i 121 05]1-.271 .05
Years of Formal Education 421-18]1 59
31]-29] .66

Father’s Education -051 38 )
.08]| .33

Total NUm_tlgr of Children .12
|-26

*ells are composed as foliows:

30

Correlation for White Women
Correlation for Black Women

14
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Table 6

Corri_laﬁont Among Career Dovélopment Variables by Career Group and Color

. Personal Total Duncan —First | Age—First |* Years of Father's
VARIABLE 'Funl’y " Index iage Chid Education | Education
Color WH- BL WH 8L WH BL |WH. BL |WH BL |WH BL
*Carser
Groups -
Duncanndex 1 |41 .72 .22 59 |.29 .14 {32 49| .36 56 |.14 “19 |.23 37 |58 69 |.29 .33 |-24 -30 }45 .56
Current or 2129 56 |41 38 }|.27 27 |39 .33 ]|].40 41 |24 09 |25 .28 |57 .59 |.26 .23 {-10 -2 46
Last Job 3§02 06 |.25 .24 |33 ‘19 |38 39 |43 .18 |.24 .08 |.28 09 |57 43 |31 .127].12 -04 (45 33
Personal 1 29 73 118 19 jJar 42 | .22 48 |06 .17 (.02 32 |32 .62 12 .28 {-31 -36 1" 52
Income 2 44 56 |07 .16 JO1 27 |.14 37 |09 .17 JoOo4 24 JA7 S3 |.01 .22 )14 -29 A8
3 .07 .22 |-00 .05 1.01 . .03 .07 00 .01 |J-02 -02 [.02 .15 03 .05 |-03 .08 01 07
Totpl 1 09 05 .31 42].04 37 |]O1 .09 JO6 32 a7 52 [£* .29 J].05 -25 |.24 49
Family .2 19 07 |34 34 1.26 .23 }J6 .13 1.6 21 |33 35 |4, a6 (-.00 20 38 51
Income -3 23 1 |37 354121 26 jo4 .00 JO8 08 |32 .31 {.17 .25 }.00 -06 }.39 .38
Duncan 1 2 .19 ].24 .16 .12 22 .16 |43 .16 j40 .2¢ ]-16 -11 (.27 ..20
Index 2 ' 29 .24 |.26 .18 |A4 .07 | .04 07 |.34 .23 1.37 .26 ]-11 04 |32 .26
Father 3 32 19 | .4 07 |.16 -01 A8 40 .21 |39 .18 |-09 .04 1.38 .15
.Duncan 1 23 2 Jas a6 a9 33 |34 45 (a9 a9 |21 .29 156 54
« Index— 2 31 28119 07|27 a8 |37 37 |.23 .16 |-02 .19 |52 .48
Husband 3 32 .19 |14 9 |7 07 |45 34 |29 .18 |10 -19 (680 43
Age— 1 25 A9 |.28. A48 |83 86 [.27 .26 [-12 .29 [42 43
Left 2 48 40 |41 37 |23 63 |.28 .18 |08 -21 |48 .33
School 3 33 43 |29 48 |76 b1 |34 7 |13 -09 |45 31
- 1 . 72 56 |.21 32 (04 .06 |-32 -29 |.23 .9
st 2 b 81 49 |33 .18 |15 -07 |-18 -29 |[.29 .06
Marriage 3 77 57 |26 .20 A3 .09 |-4 -26 ].23 N
Age-— 1 2 2€ 45 [.08 .26 {-33 -1 (.28 37
First 2 *Numbers refer to: 34 .29 |16 .07 |-26 -37 |32 .24
' Child 3 1. Continuous work experience 27 20 (.12 .07 |35 .33 24 18
Years 1 2. Currently employed, but not 43 32 |-16 -39 [53 63
of 2 continuously employed 39 33 j-08 .29 |57 85
Educstion 3 3. Not t':umntlv v'\:orkinn. no A3 .26 |-14 .13 |62 52 L
. significant work experisnce N -
E;tuhgt:on ; since last milestone ,:& (',: 32 'gg i
. 3 < .06 .06 |37 .28 '
Number 1 17 -AQ
-t 2 -08 -24
Children 3 .14 14
. - " ]
‘a E‘ 4 N
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of the'women themselves; for the black women, the mean educational level of ,
their husbands was lower (8.7) than their own. For both color groups, the

women's educational level was approximately five years higher than their

fathers' educational level.

o

The mean number of years of education, for both black and white womeny -
increased from Group 3 to Group 1. This can be interpreted to mean that the
women with more years of education also worked a greater proportion.of their .
lives. The same pattern holds for the husbands of the black womenj; that is,
the greater the labor force participation of the women, the higher the educa—
tional attainment of the husband. For the white women, on the other hand,
the highest average educational level of the husbands is in Group 3, the
group with the least labor force experience. This may mean that this career
group was heterogeneous for the white women, with some women not participat-
ing in the work force because their iusbands had a high level of education,

“a good job, and a high income and another group not working because of poor .

job preparation and opportunity. This possibility cannot be ruled out, as - |
the standard deviatio~ of husband's education is higher for white women in

Group 3 than the other two groups. Further research is needed to more ac-

- curately describe these differences. }

Although &¢he number of single women in the sample was small and these
results should be treated with caution, it was found that single women in
Groups 1 and 2, continuously working or currently employed, had a higher
mean educational level than the married women within theiM respective groups. .
This is not true of the single women who were, not currently employed ot con-
tinuously working. In this curious pattern, the single women had the lowest
mean level of education of any pattern.
\ / - .
Another rather large difference in educational attainment was, between |
the white women in Groups 2 and 3 who were married, had children, and did ,
not work before marriage. In both groups the women who worked between mar-
riage and first child had a mean of one and half years more education than
those who did not work in this period.

Similar differences were found with respect’ to mean educational level of
the husband. The corrélation between the woman's and her husband's education
for the total sample was .59 for whites and .56 for blacks. This result was
not greatly changed when similar statistics were computed for each group
separately. The differences among patterns with respect to father's educa-
tional level were smaller than those of husband's or the woman's educational
level. The fathers of the single women (patterns 1.3 and 2.6) had more educa-
tion than the fathers of the women who were married, had children, and had
continuously worked or were currently working (patterns 1.1 and 2.1). The
4 correlation between fatH®r's education and the woman's education was .42 for
/ " whites and .31 for blacks. The correlation between father's and husband's
education was .36 and .33. Many women had missing data on both father's -
and husband's educational level, and this data may not be trustworthy.

-
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_Relative Desirability of Occupational Assignment

Before presenting the data on the Duncan Index, it must be noted that
this measure may or may not be appropriate for occupations held by women.
The index was validated entirely on male workers (Reiss, 1961), and it is
not known if it is valid for the occupations of female workers. The data
are pregented with reservation as an informative measure that may give some
insight into the distinction between career groups and patterns. ° -

The Duncan Index, as described earlier, was used as the indicator of the
relative desirability of occupational assignment. The mean Duncan Index for -~
the current or last job for the white sample was thirty-nine, which is rough-
ly the equivalent of the retail sales worker. For black women, the mean . !
Duncan Index for the current or last job was twenty, which is the level of
factory operatives and service occupations. For both color samples, the mean
Duncan Index for husbands' occupation was slightly higher than that of women
themselves. The mean Duncan-Index of the fathers of the-white women was
approximately eight points lower than that of the women themselves, while
for the black women, their fathers' mean Duncan Index was approximately five
points lower. '

For both white and black women, the Duncan Index for the current or last
job was highest for Group 1, the group with the most work experience. The
average Duncan Index for white women in this group was twenty points higher
than for black women, however. For the black women, Group 2 (intermediate .
work experience) had the second highest average Duncan Index, with Group 3
(least work experience) the lowest. This was reversed for the white women,
with Group 3 having a higher average Duncan Index than Group 2. These re-
sults are similar to those of the education level, the correlation between
the two being .57 for white women and .61 for black women.

Y

For both white and black married women in Group 1, the Duncan Index of
the woman reeembled that of her husband. The women in Groups 2 and 3
showed Duncan Indexes lower than their husbands'. The Duncan Index of the

- fathers ave:iged five to ten points below that of the women themselves. and

also of their husbands. There were Very few differences among the career
groups in terms of the reported fathers' Duncan Index, with the fathers of
the white women having an average approximately fifteen points higher than
that of the black women's-fathers. The Duncan Index of the woman was only
moderately related to that of her father with a correlation of .30 for. white

- women and .19 for black women.

From the career pattern (Group 1) data it is noted that unmarried women
who worked continuvously had a higher Duncan Index than any other pattern in
this or ‘any other group. This situation did not hold for the unmarried women
in Groups 2 and 3. The women with children.in Groups 2 and 3 had a higher
Duncan Index than those without children, with the exception of -women with

‘children who did not work before marriage or children. In Group 1, however,

the women without children had a higher Duncan Index than t“ose with children.




-

For white women in Group 2 a fairly large difference appeared between womén -
who worked between marriage and first child and those who did not, with thosa
working in this period having a higher Duncan Index for the current job. It

is also interesting to note that the pattern with the highest husband's

Duncan Index appears for white women in pattern 3,3, the wom¢n who may be
vlasslfled as housewives having not worked gontinuously or being currently
employed, having children, and being married. The unmarried w! _.e women who
worked continuoualv also had fathers' Duncan Index higher than any other pat-
tern. ‘

s

Age at Mile$tone . . ‘ 4 :

The average white woman in this sample left school at seventeen, was
matrrie€d at twenty, and had her firs{ child about two years later. The
average black woman left school at sixteen, was married at nipeteen, and had
her first child within a year after marriage. <{(In 1nterpret1ng the data pre-
sented in Table 4, it must be remembered that each woman reported her age at
the various milestones as a whole number, which affects. the way-the mean
walues were calculated. For example, a woman who-left school at 17, got
married the day after she léft school and had her first child 11 months later
could have been 17 at each of those milestones. .

The average age at leaving school was the highest for the women in Group
1, both bla¢k and white, which would be expected as this age correlated .71
for whites and .61 for blacks with number of years of education. The average
age of first marriage and the age at which the first child-was born or ac-~
quired were also greatest for this group, povssibly a function of the greater
age at leaying school. This hypothesis’is not strongly supported in the
correlatloXal data with correlations of .27 and .24 between age at first mar-
riage and number of years of education and .28 and .32 between age at first
child and years of educetion for whites and blacks respectively. In the more
detailed breakdown of correlations by groups, it is seen that for Group 1 the
relationship between the various ages and years of education is stronger for
black women than white women.

The white women in Group 2 left school earljier, married earlier, and had
their first child earlier than those in Group 3." For the black women those -
in Group 2 left school later, but married earlier than those in Group 3. ‘Blaclk
women in Groups 2 and 3 had their first child after about the same time elapsed
after marriage. The age at first marriage was related to the age at acquisi-
tion of ¢hild with a correlation ¢f .81 and .77 for white women in Groups 2
and 3 refpectively while for black -women in these two groups this statistic
was .49 and .57. This may be con31dered as additional support for the hypothe-
sis that Groups 2 and 3 are different patterns for white and black women.

With respect to career patterns within groups, those that contain mar-
ried women with children are of the most interest with respect to age at

milestones. From Table 4 it can be seen that in both Groups 2 and 3 those
women who worked between leaving school and marriage got married on the
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average‘bf approximately one year later than those women who did not work,
although the age at leaving school was not appreciably different. The same
result held for.the period between marriage and child, although the d¥fer-
ences are not as striking. These particular.results may have been an arti-
fact of the manner of reporting the data. Periods of less than one year
between milestones were counted as zeroes.

-
I

Number of ChM.dren

The black women averaged one more child per woman than the white women
(3.9 to 2.5). This makes the amount of labor force participation by the
black women following the birth of the first child even more noticeable.
This variable (number of children) is negatively related to all other vari-
ables considered in tiiis ctudy. Some of the more interesting relationships
were: correlations of -.27 for white women and -.32 for black women between
personal income and number of children, correlations of -.31 and -.34 be-
“\ tween age at acquisition of first child and number of children, and correla-
\ tions of ~.39 and -.27 for the relationship between total number of children
\\?nd percent of time worked between leaving schoecl and present.

\\ The relationship between the proportion of time spent in the labor force
and the total number of children was negative; that is, the more children,
the\kiss work force participation. This is reflected in the average number
of children for each of the three major groups. Group 1 (most work experi-
ence) had fewer children than those in Group 2 (intermediate work experience)
while Group 3 (least work experience) had more children than Groups 1 and 2.

{ In each group the black women averaged one more child than the white women.

" No great differences emerge from the inspection of career patterms with
respect to the number of children. In general, women who did not work be-
tween school and marriage and between marriage and first child, had more chil-
dren than those who worked in one or both of these periods. In all cases
except white women in Group 3, women who worked in both of these periods had

the fewest chi’dren. *

Income

The avciage personal income was slightly higher for black women ($1,526)
than for white women ($1,461) although it was extremely low for both. This
result may he because black women contributed more time to the labor force.
The figures included the extremely low personal incomes of some women who
were not currently employed, thus lowering the mean.

In comparison to personal income, the average family income for the
white sample was $9,036, while the average family income for the black family
. was $5,109. Much of the data for this variable was missing so that these
- figures may be over or underestimated. One of the greatest differences be-
tween blacks and whites in terms of relationship between variables appears !
with this variable.' Personal income correlated with Duncan Index of current
or last job .20 for whites and .57 for blacks. This may have been the result
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of more black women being currently employed than white women. This result
could also be explained by a hypothesis that white women were underpaid for
the level of work tﬁey did in relation to the pay men received for the same
work.
-/ »

The conflict between these competing hypotheses is partially resolved
by the examination pf correlations between personal income and Duncan Index
of current or last gob for those women who were currently employed. The -
difference between the correlation of these 'variables for the women in Group
1 was .41 for whites and .72 for blacks. For Group 2 this correlation was
.29 for whites and~:56 for blacks. These data argue for the second hypothe-
sis, namely that women, especially white women, are underpaid for the level -
of work they perform. Reiss (1961) reports a correlation of .84 between -
these two (dichotomized) variables for men, although it may be argued that
the calculations were done on different types of data., Given the weaknesses
of the data, it may be said that white women who were currently employed
have a weaker relationship between Duncan Index and personal income than
black women. , ) .

For both whites and blacks, there was a positive correlation between
the proportions of time spent in the labor force and personal and family in-
come. Group 1 had the highest average personal and family income and Group
3 had the lowest. There were greater discrepancies between whites and blacks
in family income than there were in persgnal income, reflecting the discrep-
ancieq in the income of the other membérs of the household (husbands in most -
cases). .

Suter and Miller (1973) analyzed the earnings of the women in this data
bank and found that, if occupational status, edﬁcgtion; work intensity, and
full-timé work were controlled, their incomes would still be only 62 percent
of that received by men. Thus, even the women in Group’l were not earning
salaries commensurate with those of the "career-man." Suter and Miller did
not attempt to look at coior differences in their "career woman" sample,
although they did-cempare the career women to black men. Considering the
data reported above, an analysis by color would seem to be in order.

Turner (1972), in studying black and white college freshmen women, found
that blacks were more_likely than whites to expect full-time paid employment
and also, that socioecohomic status did not lead 4o differentiation of these
expectaticns, This may reflect a style of life in which education is seen as
a road to employment rather than a road to "being a better wife and mother,"
which may have led to the situation found in the data reported here. " This
can be verified in thege data with the correlation between years of-education
and' personal income in Group 1. For the black women this statis;ic was .62
while for the white women this statistic was .32. Similar correlations be-
tween Duncan Index and years of education for this group were .58 for white
women and .69 for black women.
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With respect to the finer distf{nction of career patternsi it "is seen
that on the average sxngle women /in Group 1 made more_money-than married -
women in the same group. Married women without children in this group had
a greater petsonal and family income than those with children. In Groups "2
and 3, white.women who worked between .the period of marriage and first child
had both a greater personal and family income than those who did not work in
this period of their lives. Women in these groups who did not have children
had a smaller personal and family income than those who did, in conf®ast to
the results obtained in Group 1. )

)/ * .
Attitude ) . ,

In response to a statement about a woman taking a full-time job putside
the home if it is absolutely necessary to make ends meet, the average response
for both black and white women was between "definitely all right" and "prob-
ably all right." On other questions about women working, black women general-
ly responded more favorably than white women. The black women stated that
it was "probably all right" for a woman to take a full-time job outside the
" home 1f she wants to work and her husband agrees, wnfle the average response
for white women was somewhat less favorable. "To the statement regarding a
woran taking a full-time job outside the home if she wants to, work, even- if
- her husband does not particularly like the idea, the average response for

black wom~n was 'probably not all gight,' while the average response
white wor . was between "definitely not all right" and "probably
right." ) :

Responses to a question about how your husband feels about your $orking
(or would feel if you were working) averaged for blacks and whites between
"not care either way' and "like it somewhat.'" This particular item had much
missing data so that the attitude may not have been adequately sampled.

Differences among career groups with ‘respect to attitudes were small.
What differences existed were mainly of the form where women-who were.cur-
rently or continuously working were more favorable to women working whether
their husbands agree or disagree. The differences hetween 'blacks and whites
appear to be fairly constant with no interactians of any large extent. The
attitudes of the husbands of the white women in Group 3 were perceived to be
more negative than those of any other Group towards their wife's working. ~
The differences between the, mean attitudes for the career patterns also showed
little systematic variation between patterns. e o

Super’s CAREER PATTERNS

~ The proportion of women following the six Super career patterns defined
earlier is shown in Table 7. The total number of women in the sample is
4,996, o

-
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Table 7 ’ A
Distribution of Women Into Super's
i ) Career Patterns by Coler )
lPat tern ) White ° ‘ Black
¢« N % N %
1 2
Stable Homemaking ‘ 781 21.7 298 21.4
" Conventional 1063 29.5 139 10.0
Stable Working 128 3.5 - 47 o 3w |
: ) - . |
’ Double~track 454 12.6 323 . 23.2
e . . , ‘ ’ \"\ * [
1 | Interrupted 644 17,9 | 137 9.9 | |
Unstable =~ ' 536 1.9 | 446 32,1
. 8 N " Total '3606 100.1 1390 100.0™
L
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Colér Diffe=runces

Again, there were differences between white and black women in the ca-
treer pattern followed. The most commonly followed pattern fpr the white
womenn was the Conventional (29.5 percent), while for the black women rhe
Unscable patterr was most commonly followed (32.1 perbent). Nearly double
the roportion .t @ black women followed the Doub.e-track pattern as the
white (23.2 perce, ersus 12.6 percent), while the proportion of white women
who followed the Conventionai pattern more t 3a double. the proportion of
b..2k women in that pattern (29.5 percent versus 10 percent). Nearly the
same proportion of whites and blacks followed the Stable Homemaking pattern.

CAREER NEVELOPMENT VARIABLES

>
-

Means and standard deviations of each career deyelopment va.iable by
color group and Super's career pattern are reported in Table 8. The matrix
of pair-wide complete intercorreldtions bet.ieen these variables for each
coior group and- Super's career pattern is given in Table 9. The discussi.n
of these results will be limited to those comments which are specific to
Super's career,patterﬁs and not redundant with earlier discussion.

4

Education . ]

For both blacks and whites, the women in the three career patterrs with
the most wotk, experience (Stable Working, Double-track, and Interrupted)
have higher educational levels than the mean level for the whole sample.
However, the white women had a higher educational level in the Conventional
pattern than the whole sample, while the black women did not. The women in
the Conventinnal pattern are the ones who, if followed further through their
lives, could potentially move into the Interrupted career pattern. For all

- patterns, the educational level of the husbands of the white women was slight-

ly higher than that of .themselves, with the reverse true for the black women.
Relative Desirability of Occupational Assignment

The average current Duncan Index for Super's career patterns shows the
following progression: highest for Stable Working for both blacks and whites;
next, Double-track for whites with Interruvypted and, Double-track for blacks
being very close; Conventional was no-:t for blacks followed by Unstable; for
whites “on- ntional was third folloved by Interrupted and U stable.

The average Duncan Index of the iusbands shows variatlon across the
color groups. For the whites, the highest socioeconomic level for husbands
is in the Cunventional pattern; the lowest, in t.e Unstable. For blacks, the
hig-est is in the Interrupted pattei.n, with the Stable Homemaking being the
lowest. These figures mey indicate that for white women, not working comes
about as a regult: of the husband's relatively good position in the occupa-
tional world. However, this does not hold true yor the black women.

B
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Table 8

Means and Standard Deviations of ™a.ser Development Variables by Super’s Career Paiterns

:)‘l
[V

Stable Homemaking Conventional Stable Working Double Track Interrupted Ungtablo Total Sample
White Black White Black White Black White Biack White Black White Black White Slack
M SD M SD{M sD M sDi{™M SO M SD|M sD M SDIM SD M SsSD|M s@ M SD|M SD M SD
Years of
Education [105 30 93 2.7 {118 21 96 26 [128 23 1.0 36 |11.7 25 99 35 |11.8 20 104 27 [107 29 96 29 |114 26 98 3.0
Juncan
index—
Current or .
Last Job 1354 195 16.2 135 [41.7 186 184 15.1 |50.6 203 275 24.9 [419 199 235 215 |39.8 19.7 23.7 200 |33.6 205 19.6 164 |39.3 19.9 205 18,1
% of Time
Spent in
éca:ov'Fovcd
oo_
Present 144 184 169 20.4 339 19.2 401 229 |978 45 946 56 [93.0 66 929 6.3 |46.2 188 54.7 187 |35.1 23.7 404 25.5 |43.0 31.8 525 344
% of Time
Spent in
sL:,'!:orch.!rc
chool—
Marriage [19.8 30.3 123 23.9 |929 243 909 276 |— —- -~ —— |774 405 715 421 |883 307 852 338 [13.1 27.1 114 244 1654 45.0 45.7 468
% of Time .
tn
'I..A:borForc )
rri —
Child 115.7 249 62 185 [71.7 390 51.2 495 | 0.0 00 00 0.0 829 347 579 486 |74.7 388 624 449 1219 785 84 199 |551 44.7 351 455
of Time ,l
B Pore
esent 135 192 18.9 22.2 |195 193 315 247 |— —~- —- —— 1895 i36 91.7 11.2 349 235 504 267 |36.t 26.0 47.5 30.0 [35.0 31.7 51.3 352

&£ No. of - _ .

o _Chfl on 3.3 2.1 49 3.1 33 1.7 52 28 nJ 0.1 1.2 1.8 1.8 1.7 33 3.0 29 15 36 2.2 26 19 38 3.0 28 1.9 3.9 3.0
E'duc Le:al 1.2 3.7 8.?_ 38 (125 29 92 36 {——- — -~ —— 118 30 88 39 l1ns 27 97 41 109 33 83 7 j18 3.2.87 38
gusbc:nd—
ul n
Indr:x 40.4 26.2 202 17.3 1459 251 206 177 |-— —<- —— 41.3 246 224 180 429 i 2 279 223 |36.2 238 215 174 [42) 262 22.1 183
th
IEﬁu:Lml 64 50 3.7 40 | 76 47 39 43 7{ 4.8 4.2\\7 69 47 45 41 |69 46 49 42 |65 50 42 44 ] 69 48 42 43
Bother= | N '
ndex 29.6 23.5/15.3 119 |35.0 22.9 15.1 11.7 |36\ 238 17., 16.7 ) , 225 160 13.3 [32.1 228 151 11.7 [27.7 222 158 115 309 23.0 15.7 122
Age—Lef T -

Scﬁoo‘l'et 6.7 29 157 3.1 [172.3 2+U6.I 2.9 19.0\43 17.2 35 17.A 28 165 3.4 172 21 163 27 |65 29 161 3.0 11721 235 16.2 3.1
N

alrriod 193 38 189 44 2110 3.3 20.2 39 |-- ——\—— — 214146 205 53 ‘201 28 198 37 |183 28 187 45 ]201 3.6 195 4.6
Age—First .
chha "™ 1210 43 189 4.9 |236 40 204 aX |220 0.0121.6 4.9 23.1‘4.8 200 50 |221 33 207 47 2010 34 192 42 |222 41 196 45
ncome—

ersonal 260 1062 324_ 1021 1268 1107 94 838 5173'2597/2695 2853 ,323!2626 2511 2348 [2306 1990 2142 1966 | 2262 2077 1669 1665 | 1461 2212 1526 1967
eome~  |aos3 5820 4394 3038 |91944957 4967 3144 [Ougs 360f 3391 2665 5769 5653 4093 |9857 4318 6287 4152 |8507 4918 5038 3313 9035 5186 5109 3564
Att - .

u}(uﬁe.c 44 09 44 11 /ﬁ:’» 0.9 44 11 3.3 46 08 45 0.9 46 0.7 45 09 44 09 44 1.0 45 09 45 1.0
\m
a W nts \

us. Agrees| 35 15 3.9 1.3 ], 1 1.2 35 1.6 42 1.1 39 1.3 4.1 1.3 40 1.2 42 1.1 3.7 14 41 1.3 3.7 1.4 4. 1.3

. ttityde—

() ‘ﬁusolﬂ 16 10 19 13116 10 20 15|19 1.2 24 *'4 119 12 22 14 119 12 219 13 117 11 22 14 117 11 21 14
£ ~~'tude.

W pand o

l: lC’king 28 1,2 24 1.3 24 14 29 09 —— e e e 22 1.1 24 1.2 24 1.1 24 1.2 24 1.2 25, 1.2 24 1.2 24 1.2
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Table 9
Correlations Among Career Development Variables by Super’s Career Pattern and Color
To n 4 | Age—L Age—Fi Age—Fi Years of Father's




For both blacks and whites, the highest average Duncan Index for fathers
was shown -in the Stable Working pattern, although there was very little varia-
ion among all the patterns. '

Time Spent in Labor Force

As these‘were the variables that determined the pattern to which the
woman was assigned, the figures repcrted in Table 8 reflect these assignments.

Age at Milestone

For both blacks and whites, the pattern that shows the highest average
age at leaving school is the Stable Working pattern. For all patterns, the
black women left school approximately a year earlier than the white women
with the exception of the Unstable pattern. The women who married latest,
for both blacks and whites, were the Conventional and the Double-track. For
white women the Conventional and Double-track patterns showed the oldest
average age at the birth of the first child. For black women the Stable
Working pattern showed the oldest average age at the birth of the first
child, followed by the Conventional and Interrupted patterns.

Number of Children

The Stable Working pattern for both blacks and whites showed the lowest
average number of children, followed by the Double-track pattern. Also, the
three patterns that indicate the most involvement in the labor force showed ~
a lower average number of children than the two patterns that indicate least
work involvement. As before, this variable was negatively correlated with
all other variables.

Income

The highest average persona' income was earned by the white women in the
Stable Working pattern and was $5,173. The tlack women in the Stablz Working
pattern earned $2,695. Both the white and black women in the Interrupted
and Unstable patterns earned, on the average, $2,095.

In terms of family income, highest average income was earned by those
in the Double-track pattern for the whites, while for the blacks, those in
the Interrupted pattern had the highest average family income.
Attitudes

There were no major differences between patterns for these variables.
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SUMMARY OF REsuLTS

A system for specifying career patterns was developed using work inten-
sity variables and the milestones of leaving school, marriage, and birth or
acquisition of first child. White and black women were distributed different-~
ly among these patterns with the black women generally having spent a greater
percentage of time in the work force, especially after the birth of the first
child. For both white and black, the contiauously working women had more
education, relatively more desirable occupational assignments, and a greater
personal income than those women who Were not classified as continuously
working. Single women within the centinuously working group generally had
more education and more desirable occupational assignments than those who
were married. :

Within the non-continuously working groups of women {more than 80 per—
cent of the sample), two different pictures emerge for white and black women.
The married white woman who was not currently working had about the same
educational level and last occupational assignment as the currently working
white woman who had not worked continuously. The former was more likely to
have a husband who was better educated w.ith a more desirable job than the
latter. Both personal and family income was more for the former group ii.an
the latter. For black .romen, there were different results. If she was a mutr-
ried, currently employed woman, she was more likely to be employed in a more
desirable occupation than the last occupation of those black women who were
not currently working. She was better educated and her family had a higher
income than her non-working counterpart.

For Super's (1957) system of career patterns, the following results were
found. The prcportion of black women who w.re classified as Double-track was
greater 'than that of white women. White women were just as likely to be clas-
sified as Stable Working as black women. White women were most likely to be
classified in the Conventional pattern while black women were most likely to
be classified as having an Unstable career pattern. The "conventional white
women had better educated husbands than the white women in either the Double-
track or Stable Homemaking pacterns. The Doubie-track family had a larger
family income than either the Conventional or Stable Homemaking. On the
other hand, black women who were classified in the Stable Working or Inter-—
rupted patterns had a higher educational level than black women in the Double-
track, Conventional or Stable Homemaking patterns. The husbands of the women
in the Interrupted pattern also had a higher educational level and more de-
sirable jobs than the husbands of the black women in either the Stable Home-
making, Double~tiack or Conventional patterns.




IMPLICATIONS h

o

Five areas of implications ef the data are presented below: career pat-
terns, career development, number of childre., base data, and educational
implications. .

Career Patterns

One of the strongest implications of this study seems tc ve that career
patterns of women can be identified through a logical system of rlassification.
The use of the milestones of leaving school, marriage, and child(ren), and the
work intensity between these milestones seems to provide a decisive set of
variables for developing a viable system. However, further research will be
needed to establish the utility of the milestone approach for use in varjous
situations. The Super classification system may serve the purpose desired
in many situations.where finer distiactions are not necessary or desirable.

Career Development Variables

The use of the available variables has provided some concurrent valida-~
tion of both systems of career patterns. However, the lack of data on psy-
chological variables which may modify the effects of status variables such as
educational .:ttainment, marital and family status has not made it possible_to
fully describe career development. Studies cited earlier have pointed up the
importance of intellectual differences, the directional influence of interests,
the effects of caree. saliency, and the importance of sex-role identification
and of role models in career developr nt. The.variables of attitudes toward
wark do provide some limited information in this area, but further informa-
tion 1is needed. -

="

Number of Children
The evidence in this study shows that the fewer children'a woman has,

the more likely she is to have more extensive work experience. 'The data do
not tell us whether a woman works because she has fewer children or whether
- she has fewer children because she works. However, in view of the current

trend toward smaller families indicated by the falling birthrate, it sSeems

reasonable to expect that more women will be working over a longer span of
their lives. If the trend toward smaller families continues, the education
and occupations sought by women may change a great deal.

Base Data o

It cannot be stressed too strongly that the data presented here must be ¢
viewed as historical. The women included in the study were leaving school in
the 1940's and early 1950's. Whether the women currently leaving school are

o




planning similar career patterns or whether the women who left school in the
late 1950's and 1960's ara actually participating in such career patterns is

a question for other research. What this study does provide is a baseline of
data to which other data of women who have faced other educational and occupa-
tional opportunities may be compared.

Educational Implications

Educators are currently placing a great deal of emphasis ou career educa-
tion. Marland (1971) pointed out that students should be prepared to either
become employed immediately upon leaving high school or to go on to further
formal education. This preparation for adult life needs to be broad enousgh
to orient students to the different types of career patterns, to the way of

- life associated with each, their frequency, and their determinants. This
study does not provide all the information needed to incorporate such infor-
mation into the course of study, but it does provide a starting point.

Bloche. (1974) has outlined a developmental approach to education that
encompasses a chronological framework and a hierarchical framework. He has
formulated a developmental chronology that outlines a sequence of life stages
and developmental tasks. In addition, he specified a corresponding set of
social roles and coping behaviors that assist in defining levels of effective-
ness in present development to help prepare for development in subsequent
stages. Information from this study could be used to aid in the evaluation of
this.approach.

) Educators need to be aware of the wide range of options for women in
terms of the career patterns that women have followed in the past and the
quite probably wider range of options that are now being followed. The data
presented here should be considered base datz, reflecting the situation in
the past, rather than as limits for what is occurryng now and may occur in the
future. New federal cgislation, such as the Civil Rights Act of 1964 which
prohibits employment discriwination on the basis of sex, and the pending
Equal Rights Amendmcnt, will lead to changes in the lives of women., Changing
societal expectations can also lead to changes in the career patterns women
will follow. To provide meaningful career education for all students, infor-
mation about women's career patterns needs to be incorporuted into courses of
study from the earliest stages of education onward.

FURTHER RESEARCH SUGGLSTIONS

1

Five areas which apbear viable for further research are discussed below.

, They are: the career pattern concepl; career development variables; analysis

procedures; age span; and models of occupational structure and career attain-
ment.




Career Pattern Concept

The career pattern concept seewms to be a useful one for looking at the
occupational behavior of women as well as men. As Osipow (1968) has pointed’
out, full comprehension of a person's vocational life is dependent on the
entire cycle, not just one point in adolescence. The data reported in this
study has indicated that, for women, career patterns are closely related to
events outside the occupational world. It may be interesting to compute
career patterns on both intensity of work and length of time between mile-
stones. This would provide a more complete description of what may consti-
tute career patterns.

It may be that additional categories, analogous to patterns found, in
research on men's career patterns, need to be considered in order to provide
broader information. In any event, the data provided by this study should be
considered a useful beginning, not the final answer, in terms of women's
career patterns.

Career Devel-pment Variables

Additional variables need to be looked at in relationship to career pat-
terns. Status variables, such as marital and family status, family background,
educational attainment, and current occupation are iggortant but do not pro-
vide a comprehensive picture. Additional information, such as intellectual
differences, the directional influence of interests, the role of values, the
influence of role models, sex-role identification, career expectations and
future plans at various stages of life, is needed in order to predict the
possible career patterns women may choose to follow.

Analysis Procedures

With a complete set of data (perhaps a subset of the data from this
study, if the biasing effects are not too substantial, or a new set of data
with a wider range of variables), a number of techniques might be used to
determine which set (or sets) of career patterns and/or groups would be of
most use in fuither research on women's career patterns. Procedures that
could be utilized would include factor.analysis, discriminant functions, and
multiple regression methods. ‘

~

Age Span

This study has given a picture of women's career patterns to age forty-
four. However, this is by no means the end of the potential work force parti-
cipation for many members of the sample. It is suggested that further re-
search attempt to deal with women's career patterns from the time they leave
school to age sixty-five.

Although longitudinal studies are costly and, of necessity, time con-

suming, a study paralleling Super's seminal study of a group of men from the
time they are entering school to the early stages of establishment in their
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careers (Super, Kowalski, and Gotkin, 1967) would provide a great deal of
information. Until such information can be obtained on a longitudinal basis,
retrospective studies can offer many clues as to the development of women's
career patterns.

Models of Occupational Structure and Career Attainment

The work of Blau and Duncan (1967) has underlined the importance of the
occupational structure in the careers of uen aad has provided a theoretical
model that has been tested for men. The model attempts to predict the occupa-
tion of an individual using information on father's occupation and educational
level, the Duncan Index of the first job held, and the Duncan Index of the
current job. Other variables that could be entered into the model would in-
clude color, marital status, number of children, and career pattern.

Sewell, Haller, and Ohlendorf (1971) have provided a model for the
early educational and occupational attainment of men. Attempts to utilize
the model on data from women would indicate the utiiity of the model for the
populatlon in general

The Duncan Index, whether as an indicator of socioeconomic status or as
an .indicator of the relative desirability of occupational assignment, should
be validated on data available from women. Haug (1973) has outlined some of '
the shortcomings in the current measurement of social class which ignores
the occupatienal roles of wives and mothers. Further studies might be at-
tempted on the data available from the data bank used in this study or on
census data such as that used by the original study which cstablished the
Duncan Index for men.

, . 47




APPENDIX A

~ Means and Standard Deviations of
Career Development Variables by
Career Group and Pattern
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. Table A-2
\ + Means and Standard Deviations of the Duncan Index of Current or Last Job
by Career Group and Pattern
GROUP 1 GROUP 2 GRouP 3
WHITE BLACK WHITE BLACK WHITE RLACK
. Mean  StDev. Mesn  St.Dev. Mean  St.Dev. Mean  StDev. Mesn  Stidev. Mesn  St.Dev.
l"ntom Pattern Pattern -
. 1.1 40.22] 19.79| 22.1] 2065( 2.1 4267| 18.38| 3370 2124 3. 4239 18.73| 23.27| 1646 .
o =
2.2 3717 19.78| 21011 1883 3.2 4149 1861 1782] 1455
2.3 4270| 20.72] 23.81] 2069| 3.3 41.30] 18.52] 1569 16.57 ’
24 3353| 2019f 2060] 17211 34 3520 19.43| 16.38| 13.28
) i 1.2 4656 | 19.72| 3093| 25.35| 25 31.29) 20.22| 15.49] 1222 35 3759 20.02)- 1491 15.40
7
1.3 5064 | 201 \ 2749| 486 26 4109] 27.001 21.40{ 16.09( 36 33821 16.79| 1200 6.50
o}
py
£
Q

ERIC |
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Table A-3

Means and Standard Deviations of Percentaga of Time Spent in Labor Force
Since Leaving School by Career Grcio and Pattern

GROUP 1 . GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mean  St.Dev. Meen St.Dev. Mean  St.Dev. Mean StDev. Mean St.Dev. Mean StDev.
- Pattern . Pattern Pattern
1.1 92.156] 6.53 9250] 6.28 21 51.24 1766} 55.75f 18.04| 3. 43.67 18.19| 49.75| 20.51
ﬂ A 2.2 42.57 18.51 5253 1949 | 3.2 28.87 17.82| 39.26 | 22.87
23 36.46 19.93| 61.73 1484} 3.3 33.52 19.15| 31.75| 2285
24 33.71' 22.37| 4097 24.74’ 34 1279} 16.75 156.83 19.41
1.2 9532 6.09 9535] 6.19 2.5 48.87 2298) 4980| 24541 3.5 36851 26.73| 3272} 23.10
1.3 97.76 | 4.52 94.57 5.63 26 61341 21.04| 48991 27.26f 3.6 16.76 | 26.19| 22.35| 24.07
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Table A4

Means and Standard Deviations of Percentage of Time Sp&t in Labor Force
betweert School and Marriage by Career Group and Pattern

GROUWP 1 GROUP 2 SRCUP3
WHITE BLACK WHITE BLACK WHITE BLACK
Mean St.Dev. Mean St.Dev. Mean St.Dev. Mean St.Dev. Mean St.Dev. Mean StDev.
Pattern ) Pattern Pattern S
1.1 73.47 42.00 69.29 44.23 21 99.79 1.76 99.33 3.2 3.1 99.81 161 | 100.00 0.0
w

i 2.2 99.45 266 99.32 286 3.2 99.61 236 | 99.48 2.62
2.3 13.28 26.15 10.78 231 3.3 15.63 28.11 9.62 24.02
24 10.18 22.60 9.28 21.22 34 16.24 26.02 10.33 20.66
1.2 $7.32 31.56 84.88 33.01 25 44 .45 43.86 38.54 39.82 3.5 62.9 43.£8 34.03 4183

1.3 26 0.0 0.0 0.0 0.0 36 0.0 0.0 0.0 0.0

ERIC
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Table A-5

Means and Standard Deviations of Percentage of Time Spent in Labor Force

‘ between Mar:iaga and First Child by Caree‘r Group ahd Pattern
GROUP 1 GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mesn  St.Dev. Meen  St.Dev. Mesn StDev. Mesn  StDev. Mean St.Dev. Mesn  St.Dev.
Pattern Pattern Pattern
1.1 83.17| 3451| 5330| 4050| 21 99.95 771 10000 o0 [ 34 9921 336] 9955| 213
2.2 2689 29.50 15.1;) 4.72) 32 2881| 2028 275] 11.84
23 9969] 219| 9819] o13) 33 99.09| 3.47| 10000] 0.0




Table A-6

Means and Standard Deviations of Percentage of Time Spent in Labor Force
Following Birth or Acquisition of First Child by Career Group and Pattern

GROUP 1 GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mean St.Dev. Maean St.Dev. Mesn St.Dev. Mean St.Dev. Mean St.Dev. Mesan St.Dev.

1.1

89.43

13.68

91.70

11.22

2.1

32.87

21.45

35.24

20.32

KR

20.92

19.79

33.92

24.90

129

2.2,

34.05

23.70

48.73

24.25

32

17.43

18.02

31.56

24.10

23

41.80

25.77

69.22

24.09

33

23.08

21.43

27.65

23.60

24

36.13

26.01

47.99

29.67

34

13.52

19.26

18.60

21.97

1.2

3.40

80.77

0.0

25

42.96

0.0

75.64

5.12

35

4.76

6.73

50.40

30.87

1.3

26

36

0.0

oL

0.0

0.0
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Table A-7

Means and Standard Deviations of Number of Chi Id;en
by Career Group and Pattern

GROUP 1 GROUP 2 GROUP 3

WHITE BLACK WHITE BLACK . WHITE "BLACK

Meen St.Dev. Mean  St.Dev. Mean .St.Dev. Mesn  St.Dev. Mean St.Dev. Mean  St.Dev.

R . Pattern
2,55 145 | 386 2.9 . 2.88 “1.24 '| 3.00 1‘.135“ 3.1 3.34- 1.72 4.46 2.50

»

1.61 3.97 2.35 3.2 3.26 1N 5.19

172 |* 292 | 206 | 33 } 155 | 594

1.66 4.41 z 34 X 1.98 5.28

¢
0.0 0.0 . 3.5 . 0.0 0.0

46 1.68 . 36 . . 213
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. Tabile A-8 '

. 7 ‘ .
i Means and Standard Deviations of Husband’s Education L . '
by Career Group and Pattern / . .
GROUP 1| " GROLIP 2 / GROULP 3 .
WHITE BLACK ) " WHITE : 'BLACK WHITE BLACK
Meen St.Dev. Mesn  St.Dev. Mean  StDev. Mesn ~ StDev.| Mean  St.Dev. "Mean  St.Dev. ’ .
Pattern Pattern . T Pattern
1.1 54| 312-| 8s56| 382 | 21 1207] 283 10.28] 434 31 -] 1230] 288 | 888 | 4.76 a .
* ‘ 22 11.40) 279 9.36| 3.79 32 1243} 3.02 | 9.40'| 3.36 |
23 1233 | 262 1048] 477 | 33 13.30|. 305 | §50 | 393
ot 24 1088 327 | 834 376 34 11.22) 375 815 | 365
1.2 1233 | 261 1008 | 4.07 25 |- 11.00| 357 7.67| 245 35 1127] 326 | 823 | 5.36
1.3 26 ) 36
o »
13 * a
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. .




Table A-9
. . Means and Standard Deviatiéns of Husband’s Duncar. Index
- by Career Group and Pattern '
GROUP 1 GROUP 2 GRCUP 3
‘ . WHITE BLACK WHITE BLACK WHTE BLACK
. ( Mean  Si.Dev. Mean St.t/>w. Maan St.Dev. Mesn St.Dev. Mean St.Dev. Mean St.Dev.
v Pattern Pattorn Pattern ‘
1.1 3882, 24.28| 21.98| 1782 21 | 4490 | 2395| 31.67| 2304f 32 4520 | 2472| 2540 2293
] v 22 141 | 2422| %51 209 3.2 4498 | 25.06| 1965 16.40
) i 23 4364 | 2485 | 3294| 2.22( 33 5360 | 2694 19.33| 18.93
> ’ 24 3507 | 23.55| 2107 1687] 34 40.73| 2607 1970 1619
1.2 47.78] 24.20] 2468 1930 25 3650 | 2439| 26.00| 2151) 35 3551 | 2717 2664| 2794
‘ 13 26 | 36
g . o ) 5.
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Means and Standurd Deviations of Father’s Educaticn

Table A-10

by Career Gioup and Pattern

GROUP 1 GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mean StDev. Mean St.Dev. Mean  St.Dev. Mean  St.Dev. Mean  St.Dev. Mean  St.Dev.
Pattern Pattern Pattern
1.1 6.55 4.72 4 58 4.21 21 1.29 4.50 618 5.07 31 7.86 4,33 5.06 4.68
2.2 G2 170 1.88 298 22 2.29 469 2RK 392
23 7.45 4.40 4.52 4.38 33 8.3¢ 5.17 5.38 5.39
24 B.4d 4.96 4.41 445 34 6.47 5.01 3.66 4.03
1.2 1.7 4.48 3.68 363 25 6.51 5.33 2.84 4.15 35 6.04 £.05 3.59 435
1.3 7.48 4°8 416 4.66 26 7.95 5.25 412 4.48 36 5.74 519 3.47 3.90
ol

b
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Means and Standard Deviations of Duncan Index of Head of Household
When Woman Was 15 by Career Group and Pattern

Table A-11

GROUP 1 GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mean  St.Dev.. Mean St.Dev. Mean  St.Dev. Mean  St.Dev. Maan  St.Dev. Mean St Devy
Patt- Pattern Pattern

11 27 59 2209 15 82 1317 21 36 52 23.81 2305 21.04 31 32.4. 2170 16 65 1275
2.2 29.78 22.32 12.73 4.44 3.2 32.70 | 23.06 13.59 8.29

23 30.82 —_20.87 16.50 14.81 3.3 36.52 24.30 21.94 2159

2.47 27.18 22.03 16.04 12.02 3.4 2957 23.84 15.21 1169

1.2 32.38 23.26 17.15 13.92 2.5 27,75 22.73 16 07 6.62 3. 30.34 23.75 16.60 14.23
1.3 36.53 23.81 17 67 16.74 2.6 41.45 24.07 14.81 8.05 3.64‘ 24.‘73 20.11 14.29 11.93
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Table A-12

Means and Standard Deviations of Age
at Leaving School by Career Group and Pattern

GROUP 1 GROUP 2 ) GROUP 3
- WHITE BLACK WHITE BLACK V\)HITE BLACK
Meen  St.Dev. Mean  St.Dev. *Asan  St.Dev. Mean  St.Dev. Mean § St.Dev. Mesn  St.Dev.
Pattern ! Fattern Pattern ]
11 17.39 | 293 16.26 3.18 21 17.36 1.93 17 30 2.317 3.1 17.30 1.99 17.32 240
2.2 16.97 1.10 16.17 2,62 3.2 17.20 1.95 15.83 2.95
23 767! oega b aeral 24r 1 22 wool 310 | 17271 24
24 16.47 2,62 16.11 3.04 34 16.66 280 15.72] 304
1.2 17.39 | 240 17.78 | 4.40 25 16.10 { 3.46 1.5.87 2.98 35 17581 3.75 14.95 3.15
1.3 19.02 | 4.38 17.17 3.55 26 1843 | 4.5 16.26 2.72 3.6 17.{{5 5.03 15.70 3.16
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Table A-13

Means and Standard Deviations of Age at First Marriage
by Career Group and Pattern

GROUP 1 . GROUP 2 GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mesn  St.Dev. Maean St.?ev. Mean  St.Dev. Mean  St.Dev. Mean StDev. Mean  St.Dev.
Pattern Paxtern Pattern
1.1 20.53 4.18 20.12 5.02 2. 20.39 2.60 ).52 3.20 31 20.87 2.74 2077 3.55
2.2 20.16 | 280 1997 | 3.83 3.2 21.47 3.51 2048 4.01
23 19.14 2.70 18.73 3.65 3.3 19.54 3.02 1763 3.01
24 18.05 2.52 18.43 4.04 34 19.98 3.50 18.70 4.21
1.2 23.48 4.88 23.04 6.19 25 20.90 4.03 22.03 7.22 3.5 23.48 5.53 21.32 5.55
1.3 26 36




‘ Table A-14

- Means and Standard Deviations of Age at Birth or Acquisition
of First Child by Career Group and Pattern

GRCUP 1 GROUP 2 i GROUP 3
WHITE BLACK WHITE BLACK WHITE BLACK
Mesn St.Dev. Mean  St.Dev. Mean StDev. Mean St.Dev. Mean St.Dev. Mean St.Dev.
Pattern Pattern - Pattern ) .
1.1 23,05 4.79 20.02 5,00 2.1 22.59 3.12 22,57 3.3 3.1 23.69 3.59 '@5—2.77 4.08
o N N
N 2.2 21.96 3.40 19.51 3.97 3.2 23.65 4.12 20,03 4.18
< . 23 21.37 3.30 22,96 6.30 33 22.75 4.32 19.81 3.45
2.4 20,01 321 18.97 413 3.4 2.0 4.28 18,88 4,08
1.2 25,00 265 15.00 0.0 25 28.50 3.564 24 67 6.66 3..5 24.00 7.12 22.75 |+ 6.80
1.3 22.00 0.0 21.56 4.94 2.6 27.50 6.36 18.71 ~..89 3.6 19.50 2.65 21.14 4.43
- . 0 o
< " (l "" . .
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. Table A-15
'; . Means and Standard Deviations of Current Personal Income !
. ‘. ) — by Career Group and Pattern
0 1 . -
. . <l . GROUP 1 . GROUF 2 * GROUP 3 ’/f
i : . ’_' WHITE JBLACK WHITE BLAOCK \\ 'WHITE ?LACK
- . /
s Mean St.Dev. 'Viean S$t.Dev. Mean St.Dev. Mean St.Dev. Mean St.Dev. Mfan St.Dev.
T Pattern . , || Patiorn Pattern /
- ‘ 11 "|3003.15 |2658.32 [23€8.45 [2313.42 | 2.1 |2246.26 {1975.61 |2698.70 |1974.69 | 3.1 226.85 | £76.87 /zeo.oo 551.40
8 " - N Y
9 2.2 |2275.1311994.85 [1911.53 {1963.10 | 3.2 27443 |1186.33 | 328.28 | 839.63
5’ ; o -~
s ' 23 |2522.67 |2067.18 |2420.31 |1904.68 ||° 3.3 335.02 {1117.72] 99.25 | 257.28
b
24 |2256.94 | 2026.26 |1807.03 [1681.29 || 3.4 266.45 [1085.83 | 358..5 {1044.13
- 1.2 |3974.10 (240375 |3075.82 220672 § 2.8 300440 e ra l1rra 75 [1891.06 1 3£ 160.18 | 615.50 ) 299.73 | 70882
’ ( ¢ 13 |5173.12 |2696.81 [2695.04 {2853.39 | 26 |3180.74,12215.58 [2120.04 [1502.01 | 86 51.30 | 179.38| 61.78| 225.74
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Table A-16 *

- Means and Standard Deviations of Current Family Income
by Career Group and Pattern

‘GROUP 1 - ) SROUP 2 GROUP 3

' WHITE " BLACK WHITE BLACK ” WHITE .  BLACK
. :Jlun St.Dev. Mesn “St.Dev. Mean ‘St.Dw. Mean St.Dev. Mean ' St.Dev. Mean St.Dev.

Pattern ' Ptt’um ‘ Pattern . . !
1.1 10195.73 5947.41| 5345.721 J989.15 2.1 10085.95 4284.31| 7220.06{ 391 2.1% 3.1 8627.731 3764.65 4576.75 2642.15
2.2 9608.18 4540.65 5&81.48 4079.41]7 3.2 9163.29) 4804.15 5004.22 3078.99
23 10204.75 3504.0q 6850%-,4?.45.43 3.3 11044.45 7825.36 5250.69 411 2.441
24 8874.78] 4885. 5280.021 323140 3.4 ‘ 8136.790 5912.81| 4457.40 L3039.1ﬂ
1.2 10982. 4 5179.55 7442.13 2'5291 .84 2.% 9048.72] 4483.20 5%3.41. ‘4150.4q 3.5 6979.57] 4358.10 ‘3555.77 297;.81
1.3 6945. 3601 .3q 3390.82 2665.13u 26 3727.000 3036.37, 4352.;0 2%8.34] 36 3875.401 3382.29| 2385.27 2178.21
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Table A-17

&

.

.‘ rd
Means and Standard Deviations of Attitudes Toward Working When It is Necessary
- for Family by Career Group and Pattern

GROUP 1 GROUP 2 GROUP 3

WHITE * BLACK WHITE ' BLACK WHITE BLACK

Mean St.Dev. Mean St.Dev. Mean St.Dev. Mean  St.Dev. Mean  St.Dev. Meesn St.Dev,

»

4.67 .72 4.58 95 . 4.61 ‘;70 457 90 . 4.60 3 . 1.14

4.55 .76 448 93 444 J 1.02

s

4.63 . » 4,65 49

443 . 446 97

.

4.06 Med 3! 1.26

4.68 69

A
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Table A-18

Mean and Standard Deviation of Attitude Toward Working When Wife Wants To

. and Husband Agrees by Career Group and Pattern

GROUP 1 GROUP 2 GROUP 3
WHITE BLACK WHITE QLACK - WHITE BLACK
Mesn St.Dev. Mean  St.Dev. Mean  St.Dev. Mun - St.Dev. Mesn  St.Dev. Mean St.Dev.
Pattern . Pattern Pattern
11 4.15 1.22 4.18 1.27 VA 4.1 117 | 3.74 1.36 3.1 369 146 4.09 102
-
g 22 3.96 1.30 4.25 | 3.2 3.56- 1.44 4.19 1.20
’ 23 4.09 1.18 439 .90 3.3 362 141} 344 163
d“ -
24 3.76 1.41 413 1.23 34 346 1.51 4.02 1.28
1.2 3.51 183 3.76 1.32 25 3.53 142 3.7 161 ‘35 3.64 1.60 3.714 145
14
1.3 3.55 1.51 4.20 1.15 26 3.77 1.38 412 1.27 3.6 3.57 1.34 3.82 1.29
- L4 - o
ke . .
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. . Table A-19
Means and Standard Deviations of Attitude Toward Working When Wife Wants to *

. ~and Husband Disagrees by Career Group and Pattern
- ; ;
GROUP1 GROUP 2 GROUP 3
WHITE BLack ™ | WHITE  BLACK . WTE _ BLACK
Meen SiDev. Mesn St.Dev. Mean, StDev. Mesn StDev Mesn St.Dev. Mesn St.Dev.
’ Pattern . ‘ Pattern R
1.1 203 | 130 | 217 | 137 § 20 | 189 | 122 | 200 | 109 | 31 120 | 196 | 205 | 150 | o

~ g } ) 2.2 185 | 198 [-225 | 135 | 32 |- 183 94 | 207 | 149 ‘
L ‘ - Y23 | 197 ] 17| 10| 142 33 | 1s3] s | 1837 120 |

<! ‘ N . .

- . / 24 174 | 112 | 220 | 140 | 34 157 | 101 | 196 ] 130 .
S - - |
i j — , — e
] a2 172 ] 108 | 211 | 139 | 25 1.53 <8 | 203 | 116 | 35 184 | 100 | 178 ]| 117 -
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